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PART |
GENERAL

PURPOSE INTERPRETATION ANDAPPLICATION

Purposes of this Act

1. The following are the purposes of this Act:
To ensure that the public service of Ontarieffsctive in serving the public, the governmerd &éme Legislature.
To ensure that the public service of Ontarinde-partisan, professional, ethical and competent.
To set out roles and responsibilities in theimdstration of the public service of Ontario.
To provide a framework in law for the leadepsind management of the public service of Ontario.
To set out rights and duties of public servantscerning ethical conduct.
To set out rights and duties of public servaotscerning political activity.

N o g p wDdhe

To establish procedures for the disclosure iamdstigation of wrongdoing in the public servick@ntario and to
protect public servants who disclose wrongdoingnfreprisals. 2006, c. 35, Sched. A, s. 1.

Interpretation
2. (1) In this Act,

“Commission public body” means a public body thatprescribed as a Commission public body undersela&i(1) (b);
(“organisme public rattaché a la Commission”)

“government appointee” means a person who is aipuervant by virtue of paragraph 5 of subsecti®) (“personne
nommeée par le gouvernement”)

“Integrity Commissioner” means the Integrity Comsiser appointed under th#embers’ Integrity Act, 1994
(“commissaire a I'intégrité”)
“minister” means a member of the Executive Cour{tifinistre”)
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“minister’s office” includes the office of the painentary assistant, if any, assigned to the nanis{‘cabinet d'un
ministre”)

“prescribed” means prescribed by regulation; (“pri§
“public body” means a body that is prescribed asildic body under clause 8 (1) (a); (“organismeligtip
“public service of Ontario” means,

(a) ministries, including ministers’ offices, and

(b) public bodies; (“fonction publique de I'Ontaf)
“regulation” means a regulation under this Actefflement”) 2006, c. 35, Sched. A, s. 2 (1).
Public servant

(2) For the purposes of this Act, the followirmg @ublic servants:

1. Every person employed under Part Il

The Secretary of the Cabinet.
Every deputy minister.
Every employee of a public body.

e s @ N

Every person appointed by the Lieutenant Gaweimm Council, the Lieutenant Governor or a minidie a public
body. 2006, c. 35, Sched. A, s. 2 (2).

Certain appointees not public servants

(3) For the purposes of this Act, judges andceffs of the Assembly are not public servants. 2@085, Sched. A,
s. 2 (3).

Application of Act to former public servants

3. Except where otherwise provided, a reference ia &gt to a former public servant is a referenceatperson who
ceased to be a public servant on or after the daytich this section comes into force. 2006, ¢.S¢hed. A, s. 3.

Application of Act to Cabinet Office, etc.

4. For the purposes of this Act, the Cabinet Offica iministry, the Premier is its minister and ther8tary of the Cabinet
is its deputy minister. 2006, c. 35, Sched. Al.s.

OATHS AND AFFIRMATIONS
Oath or affirmation of allegiance

5. (1) Every public servant shall swear or affirm bisher allegiance to the Crown as prescribed uniierse 8 (1) (c).
2006, c. 35, Sched. A, s. 5 (2).

Exception

(2) Subsection (1) does not apply to a publizaetrin the circumstances prescribed under claudg @l). 2006, c. 35,
Sched. A, s. 5 (2).

Oath or affirmation of office

6. Every public servant shall swear or affirm an oaitloffice as prescribed under clause 8 (1) (c)0&. 35, Sched. A,
S. 6.

Administering oath, affirmation

7. An oath or affirmation may only be administered endection 5 or 6 by a person prescribed undersel&u(1) (e).
2006, c. 35, Sched. A, s. 7.

REGULATIONS
Regulations, Part |
8. (1) The Lieutenant Governor in Council may makgutations,
(a) prescribing the bodies that are public botbeshe purposes of the definition of “public body’subsection 2 (1);

(b) prescribing as Commission public bodies, foe fpurposes of the definition of “Commission pubtiody” in
subsection 2 (1), public bodies,

(i) for which the Public Service Commission maggdar this or any other Act, appoint public servamder Part I,
or



(i) in respect of which there is no statutorytarity to employ employees;
(c) respecting the wording of oaths and affirmagioequired under sections 5 and 6 and the mafimeaking them;

(d) prescribing the circumstances in which a gub#rvant is exempt from the requirement to sweaffodm his or her
allegiance to the Crown under subsection 5 (1);

(e) prescribing persons who have the authoritgdminister an oath or affirmation for the purposésections 5 and 6.
2006, c. 35, Sched. A, s. 8 (1).

Same
(2) Regulations made under this section may Inergd or particular in their application. 200638, Sched. A, s. 8 (2).
PART Il
ROLES AND RESPONSIBILITIES IN THE ADMINISTRATION OF THE PUBLIC SERVICE OF ONTARIO
PuBLIC SERVICE COMMISSION
Commission continued

9. (1) The Civil Service Commission is continued undlee name the Public Service Commission in Enghsial
Commission de la fonction publique in French. 200@&5, Sched. A, s. 9 (1).

Composition

(2) The Public Service Commission shall be comaposf a chair and at least two other members apgmbiby the
Lieutenant Governor in Council. 2006, c. 35, Scheds. 9 (2).

Remuneration, etc.

(3) The Lieutenant Governor in Council may fixettemuneration and allowance for expenses of mesrdifethe Public
Service Commission. 2006, c. 35, Sched. A, s)9 (3

Powers, duties and functions

10. The Public Service Commission may exercise the ppwead shall perform the duties and functions assigo it
under this or any other Act. 2006, c. 35, Sched.AOQ.

Employees

11. (1) Such employees as are considered necessarthdoproper conduct of the business of the PubécviSe
Commission may be appointed under Part lll. 2@085, Sched. A, s. 11 (1).

Consultants

(2) The Public Service Commission may retain stechnical and professional consultants as it ciemsinecessary for
the proper conduct of the Commission’s businestheatemuneration and on the terms that the Conmnisgpproves. 2006,
c. 35, Sched. A, s. 11 (2).

Annual report

12. Every year, the Public Service Commission shaledive minister responsible for the administratidrthis Act a
report about its activities during the precedingryend the minister shall lay the report before Alssembly at the earliest
reasonable opportunity. 2006, c. 35, Sched. A2s.

No personal liability

13. (1) No action or other proceeding may be instdusgainst the Public Service Commission or a membar an
employee in the Commission for any act done or tmohitin good faith in the exercise or intended eger®f the
Commission’s powers or in the execution or intenésdcution of the Commission’s duties or function®006, c. 35,
Sched. A, s. 13 (1).

Crown liability

(2) Despite subsections 5 (2) to (4) of Breceedings Against the Crown Astibsection (1) does not relieve the Crown
of liability in respect of a tort committed by arpen mentioned in subsection (1) to which the Crovauld otherwise be
subject. 2006, c. 35, Sched. A, s. 13 (2).

CONFLICT OFINTERESTCOMMISSIONER
Conflict of Interest Commissioner

14. There shall be a Conflict of Interest Commissionko shall be appointed by the Lieutenant Governdaouncil for a
fixed term. 2006, c. 35, Sched. A, s. 14.

Remuneration, etc.



15. The Lieutenant Governor in Council may fix the remaration and allowance for expenses of the Condlidhterest
Commissioner. 2006, c. 35, Sched. A, s. 15.

Powers, duties and functions

16. The Conflict of Interest Commissioner may exerdise powers and shall perform the duties and funstassigned to
him or her under this or any other Act. 2006,%;.Sched. A, s. 16.

Employees

17. (1) Such employees as are considered necessarheoproper conduct of the office of the Conflidt laterest
Commissioner may be appointed under Part lll. 28085, Sched. A, s. 17 (1).

Consultants

(2) The Conflict of Interest Commissioner mayametsuch technical and professional consultantseasr she considers
necessary for the proper conduct of the office id Commissioner, at the remuneration and on thestehat the
Commissioner approves. 2006, c. 35, Sched. A7 §2)1

Acting Commissioner

18. (1) The Conflict of Interest Commissioner may desite in writing a person employed in the office thé
Commissioner to exercise the powers and perforndtiies and functions of the Commissioner in hik@rabsence. 2006,
c. 35, Sched. A, s. 18 (1).

Same

(2) If the Commissioner is absent and has notemadiesignation under subsection (1), the Lieutefvernor in
Council may designate in writing a person to exser¢he powers and perform the duties and functibtise Commissioner
in his or her absence. 2006, c. 35, Sched. A3 §21

Annual report

19. Every year, the Conflict of Interest Commissioneslsgive the minister responsible for the admiaison of this Act
a report about his or her activities during thecpting year, and the minister shall lay the repefore the Assembly at the
earliest reasonable opportunity. 2006, c. 35, &ches. 19.

No personal liability

20. (1) No action or other proceeding may be instduagainst the Conflict of Interest Commissioneanremployee in
the office of the Commissioner for any act doneoaritted in good faith in the exercise or intendeereise of the
Commissioner’s powers or in the execution or inezhéxecution of the Commissioner’s duties or flomgi 2006, c. 35,
Sched. A, s. 20 (1).

Crown liability

(2) Despite subsections 5 (2) to (4) of Breceedings Against the Crown Astibsection (1) does not relieve the Crown
of liability in respect of a tort committed by arpen mentioned in subsection (1) to which the Crovauld otherwise be
subject. 2006, c. 35, Sched. A, s. 20 (2).

Testimony

(3) The Conflict of Interest Commissioner or ampdoyee in the office of the Commissioner is notanpetent or
compellable witness in a civil proceeding respertmy information given or obtained, statements enadreceived, or
records or other things produced or received utidsrAct. 2006, c. 35, Sched. A, s. 20 (3).

Same

(4) Subsection (3) does not apply to a civil peadting directly related to any act done or omiitedjood faith in the
exercise or intended exercise of the Commissionengers or in the execution or intended executibin® Commissioner’s
duties or functions. 2006, c. 35, Sched. A, (80

PuBLIC SERVICE GRIEVANCE BOARD
Public Service Grievance Board continued

21. (1) The board known as the Public Service GriegaRoard in English and Commission des griefs d®tetion
publique in French is continued. 2006, c. 35, 8clée s. 21 (1).

Composition

(2) The Public Service Grievance Board shall bmmosed of a chair and at least two other memh@psiated by the
Lieutenant Governor in Council for a fixed term00B, c. 35, Sched. A, s. 21 (2).

Remuneration, etc.



(3) The Lieutenant Governor in Council may fixettemuneration and allowance for expenses of mesrdifethe Public
Service Grievance Board. 2006, c. 35, Sched. 21 £3).

Powers, duties and functions

22. The Public Service Grievance Board may exercis@tweers and shall perform the duties and functassgned to it
under this or any other Act. 2006, c. 35, Scheds.22.

Procedures
23. (1) Proceedings before the Public Service Grieg@Bmard shall be governed in accordance with thewng:

1. Subject to paragraph 2, tBeatutory Powers Procedure Aaihd any rules made under that Act by the Boardyapp
proceedings before the Board.

2. On the coming into force of a regulation madelar subsection (2) establishing procedural rutespfoceedings
before the Board, th®tatutory Powers Procedure Aamd any rules made under that Act cease to applyoceedings
before the Board to the extent that Btatutory Powers Procedure Aahd any rules made under it conflict with the
regulation. 2006, c. 35, Sched. A, s. 23 (1).

Same

(2) The Lieutenant Governor in Council may ma&gulations establishing procedural rules for prdoegs before the
Public Service Grievance Board. 2006, c. 35, SchAed. 23 (2).

Same

(3) Without limiting the generality of subsecti@), a regulation made under that subsection nnayige for transitional
provisions respecting the application of procedunéds to proceedings before the Public Serviceance Board. 2006,
c. 35, Sched. A, s. 23 (3).

Same
(4) A regulation made under subsection (2) magdreeral or particular in its application. 200638, Sched. A, s. 23 (4).
Restriction, decision on grievance

24. (1) In making a decision on a grievance, the Rubérvice Grievance Board shall not provide forehgloyment of
a public servant in a position that involves dirsegponsibility for or provides an opportunity foontact with a vulnerable
person specified in a regulation made under cl&asd) (a) if the Board has found that the pubdio/ant,

(a) has applied force to a vulnerable person, xttee minimum force necessary for self-defenceher defence of
another person or necessary to restrain the vlileperson for his or her own protection; or

(b) has sexually molested a vulnerable perso®626€. 35, Sched. A, s. 24 (1).
Same

(2) Where subsection (1) applies, the Public 8erGrievance Board may provide for the employmainthe public
servant in another, substantially equivalent, parsit 2006, c. 35, Sched. A, s. 24 (2).

Criminal conviction or discharge

25. (1) If a public servant is convicted or dischargdéan offence under thériminal Code(Canada) in respect of an act
or omission that results in discipline or dismisaatl the discipline or dismissal becomes the sulbjatter of a grievance
before the Public Service Grievance Board, prodghefconviction or discharge shall be taken asloshe evidence that the
public servant committed the act or omission after,

(a) the time for an appeal has expired; or
(b) if an appeal was taken, the appeal was digtiasad no further appeal is available. 2006, ¢cS8&ed. A, s. 25 (1).
Adjournment pending appeal to be granted

(2) If an adjournment of a grievance is requegttding an appeal of a conviction or a dischargatimned in subsection
(1), the Public Service Grievance Board shall gthetadjournment. 2006, c. 35, Sched. A, s. 25 (2)

Decisions final
26. A decision of the Public Service Grievance Boarfinal. 2006, c. 35, Sched. A, s. 26.
No personal liability

27. (1) No action or other proceeding may be instdiuagainst the Public Service Grievance Board oember of or an
employee in the Board for any act done or omittegdod faith in the exercise or intended exercfdb® Board’s powers or
in the execution or intended execution of the Bsaddties and functions. 2006, c. 35, Sched. 2751).

Crown liability



(2) Despite subsections 5 (2) to (4) of Breceedings Against the Crown Astibsection (1) does not relieve the Crown
of liability in respect of a tort committed by arpen mentioned in subsection (1) to which the Crevauld otherwise be
subject. 2006, c. 35, Sched. A, s. 27 (2).

OTHER OFFICIALS
Secretary of the Cabinet

28. The Secretary of the Cabinet is the clerk of thedttive Council and the head of the public sereic®ntario. 2006,
c. 35, Sched. A, s. 28.

Deputy ministers
Responsibility for operation of ministry

29. (1) The deputy minister of a ministry, acting aghblf of the minister, is responsible for the ofieraof the ministry.
2006, c. 35, Sched. A, s. 29 (1).

Responsibility to inform minister

(2) The deputy minister shall give the ministech information as the minister may require to gasut his or her
responsibilities as the minister of the ministrynamber of the Executive Council and a member efAksembly. 2006,
c. 35, Sched. A, s. 29 (2).

Responsibility re public servants

(3) Deputy ministers shall promote effective, fpartisan, professional, ethical and competentipug@rvice by public
servants. 2006, c. 35, Sched. A, s. 29 (3).

Powers, duties and functions

(4) A deputy minister shall exercise such poveerd perform such duties and functions as may bgreessto him or her
under this or any other Act or by the Lieutenant/&aor in Council or by the minister. 2006, c. S6hed. A, s. 29 (4).

Acting deputy ministers

30. (1) The Secretary of the Cabinet may designateriting a public servant to exercise the powers padorm the
duties and functions of the deputy minister indrisier absence. 2006, c. 35, Sched. A, s. 30 (1).

Same

(2) The Secretary of the Cabinet may delegat®hiter power to designate under subsection (&)deputy minister with
respect to his or her ministry. 2006, c. 35, Sclied. 30 (2).

Same

(3) The Secretary of the Cabinet may impose ¢immdi and restrictions that govern the exercisthefdelegated power.
2006, c. 35, Sched. A, s. 30 (3).

REGULATIONS
Regulations, Part Il
31. (1) The Lieutenant Governor in Council may makgutations,
(a) specifying who is a vulnerable person forgheposes of section 24;

(b) prescribing powers, duties and functions &f Bublic Service Grievance Board, in addition tosthprovided under
this Act;

(c) prescribing circumstances in addition to thestout in this Act in which a public servant nfdg a grievance with
the Public Service Grievance Board;

(d) prescribing matters that cannot be the sulgjeatgrievance before the Public Service Grievdduard;
(e) prescribing classes of public servants whaateeligible to file a grievance with the Publier8ice Grievance Board,;
(f) prescribing remedy powers of the Public Sexv@@rievance Board in respect of circumstances pbestunder clause

(©);
(g) prescribing powers, duties and functions efBublic Service Commission and the Conflict oétast Commissioner,
in addition to those provided under this Act;

(h) providing for the delegation and subdelegatibthe powers, duties and functions prescribeceuwthuse (g), in the
manner and to the persons or bodies specifiedenmdbulations, subject to such restrictions or ¢ as may be
prescribed. 2006, c. 35, Sched. A, s. 31 (1).

Same



(2) Regulations made under this section may Iberge or particular in their application. 200638, Sched. A, s. 31 (2).

PART IlI
EMPLOYMENT BY THE CROWN
APPOINTMENT BY THEPUBLIC SERVICE COMMISSION
Employment in a ministry

32. (1) The Public Service Commission may appoint gessto employment by the Crown to work in a miistither
than in a minister’s office. 2006, c. 35, SchedsA32 (1).

Employment in a Commission public body

(2) The Public Service Commission may appoinspes to employment by the Crown to work in a Corsiais public
body. 2006, c. 35, Sched. A, s. 32 (2).

Fixed term or otherwise

(3) An appointment by the Public Service Comnaissinay be for a fixed term or otherwise. 20063%. Sched. A,
s. 32 (3).

Same

(4) A person appointed by the Public Service Casgsion for a fixed term may be reappointed for onenore further
terms. 2006, c. 35, Sched. A, s. 32 (4).

Creation of positions

33. (1) The Management Board of Cabinet may, by divecttreate classes of position for public servapgointed by
the Public Service Commission and determine théeslutf and qualifications for the positions. 20@635, Sched. A,
s. 33 (1).

Salary or wage ranges

(2) The Management Board of Cabinet may, by tlivec determine salary ranges or wage ranges foltigpservants
appointed by the Public Service Commission. 2@085, Sched. A, s. 33 (2).

Other remuneration

(3) The Management Board of Cabinet may, by tivec determine other remuneration, including bésgefor public
servants appointed by the Public Service Commiss&}®6, c. 35, Sched. A, s. 33 (3).

Other terms, conditions of employment

(4) The Management Board of Cabinet may, by tirecestablish other terms and conditions of eypient for public
servants appointed by the Public Service Commisskil06, c. 35, Sched. A, s. 33 (4).

General or particular

(5) Directives issued under this section may déxeegal or particular in their application. 200638, Sched. A, s. 33 (5).
Non-application

(6) TheRegulations Actloes not apply to a directive issued under thiti@e 2006, c. 35, Sched. A, s. 33 (6).

Note: On the later of a) the day the Statutes of Qario, 2006, chapter 35, Schedule A, section 157rges into force and b) October 19, 2007 or
an earlier day to be named by proclamation of the leutenant Governor, subsection (6) is amended by éStatutes of Ontario, 2006, chapter 35,
Schedule A, section 157 by striking out “ThdRegulations Act” and substituting “Part 11l (Regulations) of the Legislation Act, 2006". See: 2006,

c. 35, Sched. A, ss. 157, 158 (2).

Archive

(7) The Management Board of Cabinet shall mainga archive of all directives issued by it undes section indicating
the period during which each directive appliesO&Q. 35, Sched. A, s. 33 (7).

Disciplinary measures

34. The Public Service Commission may for cause immlseplinary measures, including suspension or disah, on a
public servant appointed by it, as the Commissimmsalers appropriate. 2006, c. 35, Sched. A, s. 34

Suspension, maximum period

35. A suspension under section 34 by the Public Se@m@mission may continue for a period not exceedimg month
and, during the suspension, the public servanbisntitled to receive a salary, wages or any otéeruneration, including
benefits. 2006, c. 35, Sched. A, s. 35.

Commission may investigate
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36. (1) The Public Service Commission may conductreestigation in order to determine whether thereaisse for the
purposes of section 34. 2006, c. 35, Sched. 36 $1).

Suspension pending an investigation

(2) The Public Service Commission may, pending ¢bnclusion of an investigation, suspend the pusdirvant for a
period not exceeding the period prescribed undrrse 55 (1) (a). 2006, c. 35, Sched. A, s. 36 (2).

Same

(3) The Public Service Commission may withhold flublic servant’s salary, wages or any other reration, including
benefits, during the suspension under this sedfiah considers it appropriate to do so, and malytre end of the
investigation, reimburse amounts that were withlifelcconsiders it appropriate to do so. 20063%, Sched. A, s. 36 (3).

Probationary period

37. (1) Where the Public Service Commission appoingillic servant to employment for a term that is fixeed, the
Commission may direct that the public servant b@mtation for a period of not more than one ye206, c. 35, Sched. A,
s. 37 (1).

Same

(2) While on probation under subsection (1), phelic servant may be dismissed for failure to nmbetrequirements of
his or her position. 2006, c. 35, Sched. A, s(&7

Dismissal without cause

38. (1) The Public Service Commission may without eadismiss a public servant appointed by it whonpleyed in a
class of position that is prescribed under claus€1) (b) by giving the public servant reasonalkd¢éiae or by giving the
public servant compensation in lieu of notice. 208 35, Sched. A, s. 38 (1).

Reinstatement

(2) An order to reinstate a public servant whdisnissed under subsection (1) shall not be mgdmi court, tribunal or
other arbitrator. 2006, c. 35, Sched. A, s. 38 (2)

Dismissal for certain reasons
39. The Public Service Commission may dismiss a puddiwant appointed by it for the following reasons:
A shortage of work.
A shortage of funds.
The elimination of the public servant’s positio

SO

A material change in the ministry or Commissjublic body in which the public servant works. 080 c. 35,
Sched. A, s. 39.

Effect of dismissal

40. When the dismissal of a public servant takes effeetor she ceases to be employed by the Crowi6,29 35,
Sched. A, s. 40.

Resignation

41. (1) A public servant appointed by the Public SesvCommission may resign from his or her positignglving at
least two weeks notice in writing of the intentimnresign to the Commission. 2006, c. 35, Sched. A1 (1).

Withdrawal

(2) A public servant may, by giving notice in timg to the Public Service Commission, withdraw tizgice of intention
to resign at any time before its effective date if,

(&) no person has been appointed or selectedpfovirtment by the Commission to the position heydtliee public
servant; and

(b) the Commission approves the withdrawal. 2@085, Sched. A, s. 41 (2).
Effect of resignation

(3) When the resignation of a public servant sakffect, he or she ceases to be employed by therCr 2006, c. 35,
Sched. A, s. 41 (3).

Abandonment

42. (1) If a public servant appointed by the Publicv8® Commission is absent from work without apmwveave for a
period of two weeks or more, the Commission mayatecin writing, that the public servant has almaret! the position and
that his or her employment by the Crown is terneédat2006, c. 35, Sched. A, s. 42 (1).

11



Effect of termination

(2) When a declaration with respect to a puldiozant is made under subsection (1), the termingt&es effect and the
public servant ceases to be employed by the Cr@@96, c. 35, Sched. A, s. 42 (2).

Directives, human resources

43. (1) The Public Service Commission may issue divestfor effective management and administratiorhofan
resources in relation to public servants appoibted. 2006, c. 35, Sched. A, s. 43 (1).

Directives, non-partisan

(2) The Public Service Commission shall ensuredivgctive that the recruitment and employment oblic servants
appointed by it are non-partisan. 2006, c. 35e8ch, s. 43 (2).

Conflict

(3) In the case of a conflict between a direcissued by the Public Service Commission under extfon (1) and a
policy, procedure or directive of the ManagemenaiBoof Cabinet under thidanagement Board of Cabinet Aat under
this Act, the latter prevails. 2006, c. 35, Schids. 43 (3).

Same

(4) The Management Board of Cabinet shall noagetlicy or procedure under ttManagement Board of Cabinet Aat
issue a directive under that Act or under this #hett would be inconsistent with the non-partisatureof the public service
of Ontario. 2006, c. 35, Sched. A, s. 43 (4).

General or particular

(5) Directives issued under this section may déegal or particular in their application. 200638, Sched. A, s. 43 (5).
Non-application

(6) TheRegulations Actloes not apply to a directive issued under thii@e 2006, c. 35, Sched. A, s. 43 (6).

Note: On the later of a) the day the Statutes of Qario, 2006, chapter 35, Schedule A, section 157mes into force and b) October 19, 2007 or
an earlier day to be named by proclamation of the leutenant Governor, subsection (6) is amended by ¢hStatutes of Ontario, 2006, chapter 35,
Schedule A, section 157 by striking out “ThdRegulations Act” and substituting “Part 11l (Regulations) of the Legislation Act, 2006". See: 2006,

c. 35, Sched. A, ss. 157, 158 (2).

Archive

(7) The Public Service Commission shall maintanarchive of all directives issued by it undes thection indicating the
period during which each directive applies. 200&5, Sched. A, s. 43 (7).

Delegation by Commission
Delegation, public servants appointed to work in aninistry

44. (1) The Public Service Commission may delegate &frits powers, duties or functions under subsec8a (1) and
sections 34 to 42 in respect of public servantaed by it to work in a ministry to the deputymisiter of the ministry.
2006, c. 35, Sched. A, s. 44 (1).

Subdelegation by deputy minister

(2) A deputy minister may subdelegate any ofpgbeers, duties or functions delegated to him orumeter subsection (1)
to one or more public servants employed underRhis who work in his or her ministry. 2006, c. S6hed. A, s. 44 (2).

Same

(3) With the permission of the Public Service @aigsion, a deputy minister may subdelegate to emaare persons any
of the powers, duties or functions delegated to bimmer under subsection (1), other than the pdweatismiss a public
servant and the power to make a declaration undesestion 42 (1). 2006, c. 35, Sched. A, s. 44 (3)

Delegation, public servants appointed to work in Cmmission public body

(4) Subject to subsection (5), the Public Ser@@cenmission may delegate any of its powers, dudieBinctions under
subsection 32 (2) and sections 34 to 42 in resgfqmiiblic servants appointed by it to work in a CGoission public body to a
deputy minister or to,

(a) an individual who is prescribed under claus€l (c) for the body; or

(b) the chair of the body, if no individual is poeibed under clause 55 (1) (c) for the body. 200&5, Sched. A,
S. 44 (4).

Limitation

(5) The power to dismiss a public servant andpgbeer to make a declaration under subsection 32n@dy only be
delegated under subsection (4) by the Public Sei@mmmission to a deputy minister. 2006, c. 3he8cA, s. 44 (5).
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Subdelegation by deputy minister

(6) A deputy minister may subdelegate any ofpfbeers, duties or functions delegated to him orumeter subsection (4)
to one or more public servants employed underRhais who work in his or her ministry. 2006, c. $8hed. A, s. 44 (6).

Subdelegation by chair or prescribed individual

(7) A person referred to in clause (4) (a) orrfi@y subdelegate any of the powers, duties or ifumeidelegated to him or
her under subsection (4) to one or more public a#ssemployed under this Part who work in the bo@Q06, c. 35,
Sched. A, s. 44 (7).

Same

(8) With the permission of the Public Service Guission, a person referred to in clause (4) (albdmay subdelegate
any of the powers, duties or functions delegatetlito or her under subsection (4) to one or moresgmes. 2006, c. 35,
Sched. A, s. 44 (8).

Conditions and restrictions

(9) A person or body who delegates or subdelsgatavers, duties or functions under this sectiog mgose conditions
and restrictions that govern the exercise of tHegd#ted powers or the performance of the delegdteiegs or functions.
2006, c. 35, Sched. A, s. 44 (9).

Same

(10) Despite a permission provided in this sectio subdelegate, a delegation under this sectiag provide that
delegated powers, duties and functions may notibdedegated. 2006, c. 35, Sched. A, s. 44 (10).

Delegation by Management Board of Cabinet

45. (1) The Management Board of Cabinet may deledatpdwers, duties or functions under section 3gh&Public
Service Commission. 2006, c. 35, Sched. A, s135 (

Conditions

(2) The Management Board of Cabinet may imposglitons and restrictions that govern the exeroisthe delegated
powers or the performance of the delegated dutifsnations. 2006, c. 35, Sched. A, s. 45 (2).

Secondment to minister’s office

46. At the request of a minister, the Public ServicenBussion may assign persons appointed under sutrse32 (1) to
work in the minister’s office for a fixed term. @, c. 35, Sched. A, s. 46.

APPOINTMENT TOWORK IN A MINISTER' S OFFICE
Employment in a minister’s office

47. An individual designated by the Premier in relatiora minister’s office for the purposes of thistgan or, if no such
individual is designated, the minister may apppitsons to employment by the Crown to work in theister’s office for a
fixed term. 2006, c. 35, Sched. A, s. 47.

Creation of positions

48. (1) The Management Board of Cabinet may, by divectcreate classes of position for public servagpointed
under section 47 and determine the duties of aafifapations for the positions. 2006, c. 35, Schi&ds. 48 (1).

Salary or wage ranges

(2) The Management Board of Cabinet may, by tivec determine salary ranges or wage ranges fotigpgervants
appointed under section 47. 2006, c. 35, Sched. A3 (2).

Other remuneration

(3) The Management Board of Cabinet may, by tivec determine other remuneration, including bésgefor public
servants appointed under section 47. 2006, <S&ed. A, s. 48 (3).

Other terms, conditions of employment

(4) The Management Board of Cabinet may, by tirecestablish other terms and conditions of eypient for public
servants appointed under section 47. 2006, cS&ed. A, s. 48 (4).

General or particular
(5) Directives issued under this section may dxeegal or particular in their application. 200638, Sched. A, s. 48 (5).
Non-application

(6) TheRegulations Actloes not apply to a directive made under thiS@@ct2006, c. 35, Sched. A, s. 48 (6).
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Note: On the later of a) the day the Statutes of Qario, 2006, chapter 35, Schedule A, section 157mes into force and b) October 19, 2007 or
an earlier day to be named by proclamation of the leutenant Governor, subsection (6) is amended by éStatutes of Ontario, 2006, chapter 35,
Schedule A, section 157 by striking out “ThdRegulations Act” and substituting “Part 11l (Regulations) of the Legislation Act, 2006". See: 2006,

c. 35, Sched. A, ss. 157, 158 (2).

Archive

(7) The Management Board of Cabinet shall mainga archive of all directives issued by it undes section indicating
the period during which each directive appliesO&Q. 35, Sched. A, s. 48 (7).

Disciplinary measures

49. Sections 34 to 36 and sections 39 to 42 apply nitbessary modifications in respect of public seisvappointed
under section 47 and, for the purpose,

(a) a reference to a public servant appointedneyRublic Service Commission shall be read asexeete to a public
servant appointed under section 47; and

(b) a reference to the Public Service Commissiail e read as a reference to an individual deseghby the Premier in
relation to a minister’s office for the purposessettion 47 or, if no such individual is designatidx minister. 20086,
c. 35, Sched. A, s. 49.

Dismissal without cause

50. (1) An individual designated by the Premier iratigln to a minister’s office for the purposes oftgm 47 or, if no
such individual is designated, the minister mayhaiit cause dismiss a public servant appointed useletiion 47 by giving
the public servant reasonable notice or by givimg public servant compensation in lieu of noti@206, c. 35, Sched. A,
s. 50 (2).

Reinstatement

(2) An order to reinstate a public servant whdisnissed under subsection (1) shall not be mgdmi court, tribunal or
other arbitrator. 2006, c. 35, Sched. A, s. 50 (2)

Delegation
Delegation by Premier’s designate

51. (1) An individual designated by the Premier inateln to a minister’s office for the purposes oftgm 47 may
delegate any of his or her powers, duties and fomstunder sections 47 to 50 to the minister dh&éominister’'s executive
assistant. 2006, c. 35, Sched. A, s. 51 (1).

Subdelegation by minister

(2) A minister may subdelegate any of the powausies or functions delegated to the minister usdésection (1) to the
minister’s executive assistant. 2006, c. 35, Sched. 51 (2).

Delegation by minister

(3) If no individual is designated by the Premierrelation to a minister’'s office for the purpssef section 47, the
minister may delegate any of his or her powersieduand functions under sections 47 to 50 to thaister's executive
assistant. 2006, c. 35, Sched. A, s. 51 (3).

Conditions and restrictions

(4) A person who delegates or subdelegates powat®s and functions under this section may iraposnditions and
restrictions that govern the exercise of the detjpowers or the performance of the delegatecdsluti functions. 2006,
c. 35, Sched. A, s. 51 (4).

GENERAL
Status as employee of the Crown

52. (1) A person’s status as an employee of the Croman ministry or a Commission public body is estdi@d only by
appointment in writing under this Part. 2006, %, Sched. A, s. 52 (1).

Same

(2) For greater certainty, a person’s statusraemployee of the Crown in a ministry or in a Comssion public body
cannot be inferred from his or her workplace orkpdaice activities. 2006, c. 35, Sched. A, s. 52 (2

Government appointees employed under this Part

53. A public servant employed under this Part who $®a government appointee is subject to the teni<anditions of
employment applicable to him or her under this Pa@06, c. 35, Sched. A, s. 53.

Fixed term
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54. A public servant employed under this Part whoseleympent is for a fixed term ceases to be employethb Crown
when that period expires. 2006, c. 35, Sched. B4s

REGULATIONS
Regulations, Part lll
55. (1) The Lieutenant Governor in Council may makgutations,
(a) prescribing the maximum period for a suspenpiending an investigation for the purposes of scitien 36 (2);
(b) prescribing classes of position for the pugsosf subsection 38 (1);
(c) prescribing an individual for the purpose<lafuse 44 (4) (a). 2006, c. 35, Sched. A, s. 35 (1

Same
(2) Regulations made under this section may Iberge or particular in their application. 200638, Sched. A, s. 55 (2).

PART IV
ETHICAL CONDUCT

APPLICATION OFCONFLICT OFINTERESTRULES TOPUBLIC SERVANTS AND FORMER PUBLIC SERVANTS

Application

56. (1) Sections 57 to 65 apply to public servants forther public servants other than public servamit® work or,
immediately before ceasing to be a public serwaatked in a minister’s office. 2006, c. 35, Schads. 56 (1).

Same, ministers’ offices

(2) Sections 66 to 69 apply to public servants fanmer public servants who work or who, immediateefore ceasing to
be a public servant, worked in a minister’s offi@)06, c. 35, Sched. A, s. 56 (2).

MINISTRIES (OTHER THAN MINISTERS OFFICES AND PUBLIC BODIES

Rules for ministries

57. Every public servant and every former public setwaimo works or, immediately before ceasing to lpaiblic servant,
worked in a ministry shall comply with the confliot interest rules prescribed under clause 71&l)hat apply in respect of
the ministry. 2006, c. 35, Sched. A, s. 57.

Rules for public bodies

58. Every public servant and every former public setwaimo works or, immediately before ceasing to lpaiblic servant,
worked in a public body shall comply with the cactfiof interest rules that apply to him or her,aetatined as follows:

1. The conflict of interest rules that apply te thublic servant or former public servant are thles, if any, approved
and published by the Conflict of Interest Commissiounder section 59 or 60 for the public body.

2. During the year beginning on the day on whikis section comes into force, if no conflict ofardst rules are
approved and published by the Conflict of Intet@stmmissioner under section 59 or 60 for a Commisgiablic
body, the conflict of interest rules prescribed emdlause 71 (1) (a) apply to the public servanfoomer public
servant, with necessary modifications.

3. During the year beginning on the day on whiais section comes into force, if no conflict oférgst rules are
approved and published by the Conflict of Inte@simmissioner under section 59 or 60 for a publidybthat is not a
Commission public body, the conflict of intereskesithat apply to the public servant or former pubérvant are the
rules that applied to him or her immediately befihie section comes into force.

4. After the year beginning on the day on whiak #ection comes into force, if no conflict of irgst rules are approved
and published by the Conflict of Interest Commissiounder section 59 or 60 for a public body, tbeflct of
interest rules prescribed under clause 71 (1) gp)yato the public servant or former public seryamith necessary
modifications. 2006, c. 35, Sched. A, s. 58.

Rules prepared by public bodies

59. (1) A public body may submit proposed conflictinfferest rules with respect to the body to the Gcindf Interest
Commissioner. 2006, c. 35, Sched. A, s. 59 (1).
Approval of proposed rules

(2) The Conflict of Interest Commissioner shalpeove, in writing, the rules proposed for a pulblady under subsection
(2) if, in the Commissioner’s opinion, the proposatks establish a degree of ethical conduct that least equivalent to the
degree of ethical conduct established by the axirdfi interest rules prescribed under clause 7Xd))having regard to the
powers, duties and functions of the public bod@0®&, c. 35, Sched. A, s. 59 (2).
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Same

(3) Conflict of interest rules approved by then@liot of Interest Commissioner have no effect gslghe rules are
published in accordance with subsection (4). 28085, Sched. A, s. 59 (3).

Same

(4) The Conflict of Interest Commissioner shalbfish approved conflict of interest rules on then@nissioner’s website,
and shall indicate on the rules the date on wHiely tvere so published. 2006, c. 35, Sched. A9 $4h

Same

(5) Conflict of interest rules published in aatance with subsection (4) take effect on the défeublication indicated
under subsection (4) or on such later date as reagpbcified on the website by the Conflict of IagrCommissioner in
respect of the published rules. 2006, c. 35, SchAgesd. 59 (5).

Non-application

(6) The Regulations Actdoes not apply to rules made by a public body apdroved by the Commissioner under
subsection (2). 2006, c. 35, Sched. A, s. 59 (6).

Note: On the later of a) the day the Statutes of Qario, 2006, chapter 35, Schedule A, section 157mes into force and b) October 19, 2007 or
an earlier day to be named by proclamation of the leutenant Governor, subsection (6) is amended by éStatutes of Ontario, 2006, chapter 35,
Schedule A, section 157 by striking out “ThdRegulations Act” and substituting “Part 11l (Regulations) of the Legislation Act, 2006". See: 2006,

c. 35, Sched. A, ss. 157, 158 (2).

Change in rules

60. (1) If the rules prescribed under clause 71 (Lxfange and, in the Conflict of Interest Commissits opinion, rules
approved and published under section 59 for a pufdidy no longer meet the test set out in subsed® (2), the
Commissioner may request that the body amend liés mnd submit the amended rules to the Commissisitikin a time
period specified by him or her. 2006, c. 35, Scieds. 60 (1).

Same

(2) The Conflict of Interest Commissioner mayegxt the time period within which the amended rufesy be submitted,
either before or after the expiry of the period08@, c. 35, Sched. A, s. 60 (2).

Same

(3) Subsections 59 (2) to (6) apply, with necessaodifications, to rules submitted under subseciil). 2006, c. 35,
Sched. A, s. 60 (3).

Change in rules
61. (1) Subsections (2) and (3) apply if,
(a) a public body fails to submit amended rulethiwithe time period specified under subsectioril§®r (2);

(b) the Conflict of Interest Commissioner notif@gpublic body that amended rules submitted byiten subsection 60
(1) do not meet the test set out in subsectior2B%¢

(c) the public body rescinds the rules made lmder section 59 or 60 and notifies the Conflicindérest Commissioner
of the rescission in writing. 2006, c. 35, Schids. 61 (1).

Same

(2) The conflict of interest rules that were iifieet for the public body cease to apply to the yoadid the conflict of
interest rules prescribed under clause 71 (1) gplyao the body with such modifications as areassary having regard to
the body's powers, duties and functions, on andré&fie date specified by the Conflict of Interesin@nissioner under
subsection (3). 2006, c. 35, Sched. A, s. 61 (2).

Same

(3) The Conflict of Interest Commissioner shalbpsh a notice on the Commissioner’s website $pegj a date for the
purposes of subsection (2). 2006, c. 35, Sched. 8] (3).

Ethics executive for public servants
62. (1) The ethics executive for a public servantdésedmined as follows:

1. The ethics executive for a public servant ewygdounder Part 11l who works in a ministry, othbam in a minister’s
office, is the deputy minister.

2. The ethics executive for a deputy ministehes $ecretary of the Cabinet.

3. The ethics executive for a public servant wharks in a public body, whether as a government mppe, as an
employee under Part Il or as an employee of tHdipiody is the individual who is prescribed und&use 71 (1)
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(b) for the public servant or, if no individual jgescribed under that clause for the public servidnet chair of the
body.

4. The ethics executive for the Secretary of thbifet, the chairs of public bodies and any indiaid prescribed under
clauses 55 (1) (c) and 71 (1) (b) is the Conflicinberest Commissioner.

5. The ethics executive for the Conflict of Inlr€ommissioner is the Integrity Commissioner. €08 35, Sched. A,
s. 62 (1).

Delegation, O.P.P.

(2) The deputy minister of the Ministry of ComnitynSafety and Correctional Services may delegatea his or her
powers, duties and functions as ethics executivih weéspect to members of the Ontario Provincialideolto the
Commissioner of the Ontario Provincial Police. @06. 35, Sched. A, s. 62 (2).

Ethics executive for former public servant
63. The ethics executive for a former public servamtdétermined as follows:

1. The ethics executive for a former public setwaino, immediately before ceasing to be a publiva®, was a public
servant employed under Part Il who worked in aistig, other than in a minister’s office, is thelHa Service
Commission.

2. The ethics executive for a former public setwaho, immediately before ceasing to be a publivaat, worked in a
public body, whether as a government appointeanasmployee under Part Il or as an employee optlidic body,
is the Conflict of Interest Commissioner.

3. The ethics executive for a former deputy merisir a former Secretary of the Cabinet is the @uindf Interest
Commissioner. 2006, c. 35, Sched. A, s. 63.

Promotion of ethical conduct

64. The ethics executive for a public servant who wanka ministry, other than in a minister’s offic®, who works in a
public body shall,

(a) ensure that public servants who work in thaistiy or the public body are familiar with the it of interest rules
that apply in respect of the ministry or the pulblady; and

(b) promote ethical conduct by public servants witook in the ministry or the public body. 20063&, Sched. A, s. 64.
Role of ethics executive
Questions for ethics executive

65. (1) A public servant or former public servant maguest that his or her ethics executive determigeestion about
the application of conflict of interest rules t@thublic servant or former public servant. 20085 Sched. A, s. 65 (1).

Same

(2) A supervisor of a public servant may requkat the public servant’s ethics executive deteengirguestion about the
application of conflict interest rules to the patdiervant. 2006, c. 35, Sched. A, s. 65 (2).

Duty to notify

(3) If a public servant or a former public servlas personal or pecuniary interests that coufk ran issue under the
conflict of interest rules that apply to him or h#ére public servant or former public servant simafify his or her ethics
executive. 2006, c. 35, Sched. A, s. 65 (3).

Inquiries

(4) The ethics executive may make such inquaiehe or she considers appropriate in responseeuast, a notification
or where the ethics executive has concerns thanh#iat of interest rule has been or is about tacbatravened by a public
servant or former public servant. 2006, c. 35,8ch\, s. 65 (4).

Determinations and directions
(5) An ethics executive shall,

(@) make a determination with respect to any mdttat is brought to the attention of the ethiceative under
subsections (1) to (3) or that is the subject qfiiny under subsection (4); and

(b) in the case of a determination that theregsralict of interest or potential conflict of imest, give the public servant
or former public servant directions, if any, thae tethics executive considers appropriate to addfes conflict of
interest or potential conflict of interest. 20@635, Sched. A, s. 65 (5).

Same
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(6) If an ethics executive, other than the Canflbf Interest Commissioner or Integrity Commissignconsiders it
appropriate to do so, the ethics executive mayr refy matter that is brought to the ethics exeelgiattention under
subsections (1) to (3) or that is the subject ofuiny under subsection (4) to the Conflict of letstr Commissioner, to be
dealt with by the Commissioner under subsection Z8)06, c. 35, Sched. A, s. 65 (6).

Same

(7) Where an ethics executive has referred aemé#it the Conflict of Interest Commissioner undebsection (6), the
Commissioner shall inform the ethics executive wy determination made or direction given by the @uossioner under
subsection (5) as a result of the referral. 2@085, Sched. A, s. 65 (7).

Compliance with direction

(8) A public servant or former public servant Isltmmply with a direction of the ethics executive the Conflict of
Interest Commissioner. 2006, c. 35, Sched. AS<8%.

Contravention by government appointee

(9) If an ethics executive or the Conflict ofdnést Commissioner makes a determination underestibs (5) that a
government appointee has contravened a conflicintdrest rule, the ethics executive or the Confladt Interest
Commissioner, as the case may be, shall notifynthréster responsible for the body to which the goweent appointee is
appointed of the contravention. 2006, c. 35, SchAed. 65 (9).

Same

(10) If the Conflict of Interest Commissioner neaka determination under subsection (5) that adompublic servant
who, immediately before ceasing to be a public aetrworked in a public body as a government agpeihas contravened
a conflict of interest rule, the Commissioner shadtify the minister responsible for the body toieththe government
appointee was appointed of the contravention. 20085, Sched. A, s. 65 (10).

MINISTERS OFFICES
Rules for ministers’ offices

66. Every public servant and every former public setwaimo works or, immediately before ceasing to lpaiblic servant,
worked in a minister’s office shall comply with tieenflict of interest rules prescribed under claid$eg1) (c) that apply in
respect of the minister’s office. 2006, c. 35, &thA, s. 66.

Promotion of ethical conduct
67. A minister shall,

(a) ensure that public servants who work in theistér’s office are familiar with the conflict afiterest rules that apply in
respect of the minister’s office; and

(b) promote ethical conduct by public servants witook in the minister’s office. 2006, c. 35, Schéds. 67.
Ethics executive

68. The ethics executive for a public servant or formeblic servant who works or, immediately beforasiag to be a
public servant, worked in a minister’s office igtimtegrity Commissioner. 2006, c. 35, Sched..A8s

Role of ethics executive
Questions for ethics executive

69. (1) A public servant or former public servant whvorks or, immediately before ceasing to be a pubécvant,
worked in a minister’s office may request that aisher ethics executive determine a question abwutapplication of
conflict of interest rules to the public servanfamer public servant. 2006, c. 35, Sched. A9%(1).

Same

(2) A supervisor of a public servant who workaiminister’s office may request that the public/aat’s ethics executive
determine a question about the application of écindif interest rules to the public servant. 200635, Sched. A, s. 69 (2).

Duty to notify

(3) If a public servant or a former public servauno works or, immediately before ceasing to kmukblic servant, worked
in a minister’s office has personal or pecuniatgiiests that could raise an issue under the cooflinterest rules that apply
to him or her, the public servant or former puldervant shall notify his or her ethics executiv@006, c. 35, Sched. A,
s. 69 (3).

Inquiries

(4) The ethics executive may make such inquaiehe or she considers appropriate in responseciguast, a naotification
or where the ethics executive has concerns thanh#iat of interest rule has been or is about tacbatravened by a public
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servant or a former public servant who works omigdiately before ceasing to be a public servantkegin a minister’s
office. 2006, c. 35, Sched. A, s. 69 (4).

Determinations and directions
(5) The ethics executive shall,

(a) make a determination with respect to any maitigt is brought to his or her attention undersgations (1) to (3) or
that is the subject of inquiry under subsection @hp

(b) in the case of a determination that theredsrlict of interest or potential conflict of inest, give the public servant
or former public servant who works or, immediatbgfore ceasing to be a public servant, worked mimister’'s
office directions, if any, that the ethics execattonsiders appropriate to address the conflichtefest or potential
conflict of interest. 2006, c. 35, Sched. A, s(bp

Compliance with direction

(6) A public servant or former public servant wiliorks or, immediately before ceasing to be a puddirvant, worked in
a minister’s office shall comply with a directiohtbe ethics executive. 2006, c. 35, Sched. A996).

Notice to minister
(7) The ethics executive shall notify the ministéhe ethics executive,

(&) makes a determination under subsection (%)athpublic servant or former public servant who kegoor, immediately
before ceasing to be a public servant, worked imirgster’s office has a conflict of interest or eotial conflict of
interest; or

(b) gives a direction under subsection (5) to hlipiservant or former public servant who works ioxmediately before
ceasing to be a public servant, worked in a miristaffice. 2006, c. 35, Sched. A, s. 69 (7).

PENALTY

Penalty

70. A public servant who contravenes a conflict of it rule applicable to him or her or who contrasea direction
under section 65 or 69 is subject to disciplinaBasures, including suspension and dismissal. 20@%, Sched. A, s. 70.

REGULATIONS
Regulations, Part IV
71. (1) The Lieutenant Governor in Council may makgutations,

(a) establishing conflict of interest rules forbfia servants and former public servants who warkimmediately before
ceasing to be a public servant, worked in a mipigtther than in a minister’s office, for the pusps of section 57;

(b) prescribing individuals for the purposes ofgmaph 3 of subsection 62 (1);

(c) establishing conflict of interest rules forhtio servants and former public servants who warkimmediately before
ceasing to be a public servant, worked in a miristefice, for the purposes of section 66;

(d) prescribing powers, duties and functions oktrics executive in relation to conflict of intetenatters, in addition to
those provided under this Act;

(e) respecting procedures to be followed in cotioravith this Part. 2006, c. 35, Sched. A, s(¥1
Same

(2) Regulations made under this section may Iberge or particular in their application. 200638, Sched. A, s. 71 (2).

PART V
POLITICAL ACTIVITY

INTERPRETATION
Political activity
72. For the purposes of this Part, a public servanageg in political activity when,
(a) the public servant does anything in suppodrah opposition to a federal or provincial palél party;

(b) the public servant does anything in supporbiofn opposition to a candidate in a federal, proral or municipal
election;

(c) the public servant is or seeks to become didate in a federal, provincial or municipal eleati or
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(d) the public servant comments publicly and algsihe scope of the duties of his or her positiommatters that are
directly related to those duties and that are dedlt in the positions or policies of a federal gmovincial political
party or in the positions or policies publicly eepsed by a candidate in a federal, provincial onioipal election.
2006, c. 35, Sched. A, s. 72.

Ethics executive
73. (1) For the purposes of this Part, the ethics atkee for a public servant is,
(a) inthe case of a public servant who works miister’s office, the Integrity Commissioner;

(b) in the case of any other public servant, his©i@r ethics executive determined under subseé(il). 2006, c. 35,
Sched. A, s. 73 (1).

Same

(2) Subsection 62 (2) applies to the deputy renisf the Ministry of Community Safety and Corientl Services as
ethics executive with respect to members of theadmProvincial Police. 2006, c. 35, Sched. A/3(2).

RULES FORPOLITICAL ACTIVITY OF MOSTPUBLIC SERVANTS
Application
74. Sections 75 to 84 apply to public servants othanth
(a) specially restricted public servants withia theaning of subsection 85 (2); or
(b) public servants who work in a minister’s ofic2006, c. 35, Sched. A, s. 74.
Right to engage

75. A public servant is entitled to engage in politiaativity, subject to the restrictions set out unitiés Part. 2006, c. 35,
Sched. A, s. 75.

Right to decline
76. A public servant is entitled to decline to engagealitical activity. 2006, c. 35, Sched. A, s. 76
Prohibited political activities
77. A public servant shall not,
(a) engage in political activity in the workplace;
(b) engage in political activity while wearing aiform associated with a position in the publicvész of Ontario;
(c) use government premises, equipment or supples engaging in political activity; or

(d) associate his or her position with politicefigity, except if the public servant is or is segkto become a candidate in
a federal, provincial or municipal election, anerthonly to the extent necessary to identify thelipukervant’s
position and work experience. 2006, c. 35, Sched. 77.

Definition, “election period”
78. In sections 79 to 82,
“election period” means,

(a) in respect of a political activity that relsti® a federal or provincial election, the peritatting on the day that a writ
is issued for the election and ending on the ppliiay for the election,

(b) in respect of a political activity that relate®® a municipal election, the period starting @ysdbefore the polling day
for the election and ending on the polling daytf@ election. 2006, c. 35, Sched. A, s. 78.

Restricted political activities

79. (1) Subject to subsection (2), unless a publiga@rhas been granted an unpaid leave of abseniez section 80, he
or she shall not,

(a) be or seek to become a candidate in a fedembvincial election;

(b) solicit funds on behalf of a federal or prasial party or a federal, provincial or municipahdidate if his or her duties
include,

(i) supervising other public servants, or

(i) dealing directly with members of the publfcthose members of the public may perceive himesrds a person
able to exercise power over them;
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(c) comment publicly, outside the scope of hisi@rduties as a public servant, on matters thadiegetly related to those
duties and that are addressed in the policiefederal or provincial party or in the policies ofandidate in a federal,
provincial or municipal election;

(d) engage in political activity if doing so coutderfere with the performance of his or her dutis a public servant; or
(e) engage in political activity if doing so cowddnflict with,
(i) inthe case of a public servant who works miaistry, the interests of the Crown,

(i) in the case of a public servant who worksarmpublic body, the interests of the public body00&, c. 35,
Sched. A, s. 79 (1).

Exception

(2) A public servant who is or seeks to beconsaradidate in a federal or provincial election at ime other than during
an election period is not required to be on an ithfgave of absence to do so, if his or her ethi@cutive determines under
subsection 80 (3) that a leave is not necessahgeicircumstances. 2006, c. 35, Sched. A, s. Y9 (2

Application to engage in restricted political activty

80. (1) A public servant who wishes to engage in pmltactivity described in subsection 79 (1) maplgpunder this
section to his or her ethics executive and theiegidn shall specify the political activity. 2006 35, Sched. A, s. 80 (1).

Same
(2) Subject to subsection (3), on receiving theliaation, the ethics executive,

(a) shall grant the public servant an unpaid leafvabsence, in the case of an application to emgagolitical activity
during an election period; and

(b) may grant the public servant an unpaid ledabsence, in the case of an application to engapgelitical activity at a
time other than during an election period, if thhies executive considers it appropriate to do K006, c. 35,
Sched. A, s. 80 (2).

Same

(3) In the case of an application to be or sedieicome a candidate in a federal or provinciaitele at a time other than
during an election period, the ethics executivell sihetermine whether an unpaid leave of absenceetessary in the
circumstances and, if it is necessary, shall gitemteave. 2006, c. 35, Sched. A, s. 80 (3).

Leave of absence for other political activity

81. (1) A public servant may apply under this sectiomis or her ethics executive for an unpaid leaivabsence for the
purposes of engaging in political activity othearhpolitical activity that is prohibited under seaot 77 or restricted under
subsection 79 (1). 2006, c. 35, Sched. A, s. 81 (1

Same
(2) On receiving the application, the ethics exme,

(a) shall grant the public servant an unpaid leafvabsence, in the case of an application to emgagolitical activity
during an election period; and

(b) may grant the public servant an unpaid led\absence, in the case of an application to engapgelitical activity at a
time other than during an election period, if thhi@s executive considers it appropriate to do 006, c. 35,
Sched. A, s. 81 (2).

Length of leave
82. If an unpaid leave of absence is granted undeiose80 or 81, the following rules apply to the lé€mgf the leave:

1. A leave of absence granted to enable a publiast to engage in political activity during aealon period shall not
begin earlier than the beginning of the electioriqteand shall not end later than the end of tieeta&n period.

2. A leave of absence granted to enable a publicast to engage in political activity other thamridg an election
period shall begin and end in accordance with dgilations under clause 107 (1) (a) or, if no ratjoih applies in
respect of the leave, on dates determined by thiese¢éxecutive to be appropriate in the circumstanc2006, c. 35,
Sched. A, s. 82.

Continuous service

83. The period of an unpaid leave granted under se@dor 81 shall not be counted in determining #mgth of the
public servant’s service, but the service beford after the period of leave is deemed to be coatisufor all purposes.
2006, c. 35, Sched. A, s. 83.

Role of ethics executive
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Questions for ethics executive

84. (1) A public servant or his or her supervisor niaguest that the public servant’s ethics executigiermine a
guestion about the political activity rights thapdy in respect of the public servant. 2006, ¢.S&hed. A, s. 84 (1).

Duty to notify
(2) A public servant shall notify his or her ethiexecutive if the public servant’s political aittes could conflict with,
() inthe case of a public servant who works miRistry, the interests of the Crown;

(b) in the case of a public servant who works ipualic body, the interests of the public body.0@0c. 35, Sched. A,
s. 84 (2).

Inquiries

(3) The ethics executive may make such inquaiehe or she considers appropriate in responseetquast, a notification
or where the ethics executive has concerns thatbéicpservant has engaged or is about to engagmlitical activity in
contravention of this Part or a direction or regjola under this Part. 2006, c. 35, Sched. A, 334

Determinations and directions
(4) An ethics executive shall,

(a) make a determination with respect to any mattat is brought to the attention of the ethiceative under
subsection (1) or (2) or that is the subject ofiingunder subsection (3); and

(b) in the case of a determination that a putdiwant has or is about to engage in political @gtim contravention of this
Part or a direction or regulation under this Pgite the public servant directions, if any, thag #thics executive
considers appropriate to address the matter. 200, Sched. A, s. 84 (4).

Same

(5) If an ethics executive, other than the Canftbf Interest Commissioner or Integrity Commisgingnconsiders it
appropriate to do so, the ethics executive mayr refiy matter that is brought to the ethics exeelgiattention under
subsection (1) or (2) or that is the subject ofiingunder subsection (3) to the Conflict of Inter€ommissioner to be dealt
with by the Commissioner under subsection (4). 62@035, Sched. A, s. 84 (5).

Same

(6) Where an ethics executive has referred aemédt the Conflict of Interest Commissioner undebsection (5), the
Commissioner shall inform the ethics executive w§ determination made or direction given by the @ussioner under
subsection (4) as a result of the referral. 2@085, Sched. A, s. 84 (6).

Compliance with direction

(7) A public servant shall comply with a directiof the ethics executive or the Conflict of Insr€ommissioner. 2006,
c. 35, Sched. A, s. 84 (7).

Contravention by government appointee

(8) If an ethics executive or the Conflict of drest Commissioner makes a determination underestibs (4) that a
government appointee has engaged in political igtiv contravention of this Part or of a directionregulation under this
Part, the ethics executive or the Commissioneth@gase may be, shall notify the minister resgador the body to which
the government appointee is appointed regardingnéitter. 2006, c. 35, Sched. A, s. 84 (8).

RULES FORPOLITICAL ACTIVITY OF SPECIALLY RESTRICTEDPUBLIC SERVANTS
Application

85. (1) Sections 86 to 93 apply to specially restdgpeiblic servants within the meaning of subsec{®n 2006, c. 35,
Sched. A, s. 85 (1).

Specially restricted public servants
(2) The following are specially restricted puldervants:
1. The Conflict of Interest Commissioner.
The Secretary of the Cabinet.
Every deputy minister or associate deputy rtenig a ministry.
Every assistant deputy minister in a ministry.
Every director in a ministry.

ICIE S

Every deputy director of a legal services bhaoica ministry.
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7. Every Crown Attorney.
8. Every commissioned officer and detachment congleain the Ontario Provincial Police.
9. Every government appointee who is a membertobanal prescribed under clause 107 (1) (b).
10. A public servant in a class prescribed untirse 107 (1) (c). 2006, c. 35, Sched. A, s. 85 (2
No political activity except as permitted

86. A specially restricted public servant shall not &g in political activity except as permitted unttes Part. 2006,
c. 35, Sched. A, s. 86.

Right to decline
87. A specially restricted public servant is entitleddecline to engage in political activity. 2006386, Sched. A, s. 87.
Prohibited political activities

88. In engaging in political activity that is permittechder section 89, 90 or 92, a specially restrigteblic servant shall
not,

(a) engage in political activity in the workplace;
(b) engage in political activity while wearing aiform associated with a position in the publicvéss of Ontario;
(c) use government premises, equipment or supplies engaging in political activity;

(d) associate his or her position with politicafieity, except if the public servant is or is sgekto become a candidate in
a federal, provincial or municipal election, anerthonly to the extent necessary to identify thelipukervant’s
position and work experience; or

(e) engage in political activity if doing so coultterfere with the performance of his or her daitées a public servant.
2006, c. 35, Sched. A, s. 88.

Permitted political activities
89. (1) A specially restricted public servant may,
(a) vote in a federal, provincial or municipalatlen;
(b) contribute money to a federal or provincialtpar to a federal, provincial or municipal canali€;
(c) be a member of a federal or provincial paatyd
(d) attend an all-candidates meeting. 2006, cS8hed. A, s. 89 (1).
Limitation

(2) Clauses (1) (b) and (c) do not apply to teer&tary of the Cabinet, the Conflict of Interesin@nissioner or a deputy
minister. 2006, c. 35, Sched. A, s. 89 (2).

Permitted political activities if authorized

90. (1) A specially restricted public servant, if amtized under subsection (4), may,

(a) be or seek to become a candidate in a muhieipetion;

(b) campaign on behalf of a candidate in a mualagtection. 2006, c. 35, Sched. A, s. 90 (1).
Authorization

(2) A specially restricted public servant who lés to engage in political activity described ibsection (1) may apply
under this section for authorization. 2006, c.S&hed. A, s. 90 (2).

Same

(3) The application shall specify the politicaitigity for which authorization is sought and shib# made to the ethics
executive for the specially restricted public setva2006, c. 35, Sched. A, s. 90 (3).

Same

(4) On receiving the application, the ethics exi®e shall make such inquiries as he or she censidppropriate and shall
authorize the specially restricted public servargrigage in all or some of the political activipesified in the application if,
in the opinion of the ethics executive, the adigtwould not interfere with the performance of théblic servant’s duties
and,

(a) inthe case of a public servant who works miistry, would not conflict with the interests thie Crown;
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(b) in the case of a public servant who works jousalic body, would not conflict with the interesithe body. 2006,
c. 35, Sched. A, s. 90 (4).

Same

(5) In granting an authorization, an ethics exeeumay impose any conditions and restrictiond treor she considers
appropriate in the circumstances, including requirthe specially restricted public servant to beaonunpaid leave of
absence. 2006, c. 35, Sched. A, s. 90 (5).

Same

(6) If, in granting an authorization, an ethic®eutive requires that a specially restricted pubérvant be on an unpaid
leave of absence, the leave of absence shall begirend in accordance with the regulations undersel 107 (1) (a) or, if no
regulation applies in respect of the leave, onddttermined by the ethics executive to be appatgm the circumstances.
2006, c. 35, Sched. A, s. 90 (6).

Continuous service

91. The period of an unpaid leave granted under se&fbshall not be counted in determining the leraftthe public
servant’s service, but the service before and #feeperiod of leave is deemed to be continuousalfgurposes. 2006, c. 35,
Sched. A, s. 91.

Part-time government appointees

92. (1) This section applies to specially restrictedblt servants who are part-time government appemt 2006, c. 35,
Sched. A, s. 92 (1).

Authorization

(2) A public servant described in subsectionrBy apply under this section for authorization ngage in any political
activity that is not permitted to him or her undection 89, other than,

(a) political activity that is prohibited undercéien 88; or
(b) political activity for which he or she may &esuthorization under section 90. 2006, c. 35e8ch, s. 92 (2).
Same

(3) The application shall specify the politicatigity and shall be made to the Conflict of Inffr€ommissioner. 2006,
c. 35, Sched. A, s. 92 (3).

Same

(4) On receiving the application, the Conflictlaferest Commissioner shall make such inquiriebeasr she considers
appropriate and shall authorize the public sert@mengage in all or some of the political acti\styecified in the application
if in the opinion of the Commissioner the activitiwould not,

(a) interfere with the performance of the pubBcvant’'s duties; or
(b) conflict with the interests of the public botbywhich the public servant is appointed. 20085 Sched. A, s. 92 (4).
Same
(5) In forming an opinion under subsection (A Conflict of Interest Commissioner shall consither following:
1. The nature of the political activity specifiedthe application.

2. The scope of the discretion exercised by tHdipwervant in his or her work, if the exercisetloé discretion could
reasonably be perceived to be affected by politoakiderations.

3. The visibility of the public servant’s position
4. Such other factors as the Commissioner corsalgpropriate. 2006, c. 35, Sched. A, s. 92 (5).
Same

(6) In granting an authorization, the Conflictlnferest Commissioner may impose any conditiortsrastrictions that he
or she considers appropriate in the circumstancelsiding requiring the public servant to be onuapaid leave of absence.
2006, c. 35, Sched. A, s. 92 (6).

Same

(7) If in granting an authorization the Conflimt Interest Commissioner requires that a publiwvaer be on an unpaid
leave of absence, the leave shall begin and end,

(a) in accordance with the regulations under ddli (1) (a); or

(b) if no regulation applies in respect of thevieaon dates determined by the Conflict of Inte@stnmissioner to be
appropriate in the circumstances. 2006, c. 35e&chA, s. 92 (7).
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Role of ethics executive
Questions for ethics executive

93. (1) A specially restricted public servant or hisher supervisor may request that the public setvathics executive
determine a question about the political activigghts that apply in respect of the public servaB006, c. 35, Sched. A,
s. 93 (1).

Duty to notify

(2) A specially restricted public servant shaitify his or her ethics executive if the publicsant's political activities
could conflict with,

(a) inthe case of a public servant who works miwistry, the interests of the Crown;

(b) in the case of a public servant who works ipualic body, the interests of the public body.0&0c. 35, Sched. A,
s. 93 (2).

Inquiries

(3) The ethics executive may make such inquaiehe or she considers appropriate in responseeuast, a notification
or where the ethics executive has concerns thaeeialy restricted public servant has engagedsahbiout to engage in
political activity in contravention of this Part ardirection or regulation under this Part. 20065, Sched. A, s. 93 (3).

Determinations and directions
(4) An ethics executive shall,

(@) make a determination with respect to any mdttat is brought to the attention of the ethiceative under
subsection (1) or (2) or that is the subject ofiingunder subsection (3); and

(b) inthe case of a determination that a puldivant has or is about to engage in political @gtim contravention of this
Part or a direction or regulation under this Pgite the public servant directions, if any, thag #thics executive
considers appropriate to address the matter. 20@%, Sched. A, s. 93 (4).

Same

(5) If an ethics executive, other than the Canflbf Interest Commissioner or Integrity Commissignconsiders it
appropriate to do so, the ethics executive mayr refy matter that is brought to the ethics exeelgiattention under
subsection (1) or (2) or that is the subject ofiingiunder subsection (3) to the Conflict of Intsr€ommissioner to be dealt
with by the Commissioner under subsection (4). 62@035, Sched. A, s. 93 (5).

Same

(6) Where an ethics executive has referred aemé#it the Conflict of Interest Commissioner undebsection (5), the
Commissioner shall inform the ethics executive iy determination made or direction given by the @uossioner under
subsection (4) as a result of the referral. 2@085, Sched. A, s. 93 (6).

Compliance with direction

(7) A specially restricted public servant shalhiply with a direction of the ethics executive be tConflict of Interest
Commissioner. 2006, c. 35, Sched. A, s. 93 (7).

Contravention by government appointee

(8) If an ethics executive or the Conflict ofdnést Commissioner makes a determination underestibs (4) that a
government appointee has engaged in a politicaligcin contravention of this Part or a direction regulation under this
Part, the ethics executive or the Conflict of IesgrCommissioner, as the case may be, shall ribgfyminister responsible
for the body to which the government appointegsoénted regarding the matter. 2006, c. 35, ScAed. 93 (8).

RULES FORPOLITICAL ACTIVITY OF PUBLIC SERVANTS INMINISTERS OFFICES
Application
94. Sections 95 to 98 apply to public servants who work minister’s office. 2006, c. 35, Sched. A94.
Right to engage

95. A public servant who works in a minister’s office eéntitled to engage in political activity, subjéztthe restrictions
set out under this Part. 2006, c. 35, Sched. 85s.

Right to decline

96. A public servant who works in a minister's office éntitled to decline to engage in political agyiviunless the
political activity is related to the performanceaoministerial power, duty or function. 2006, 6, $ched. A, s. 96.

Prohibited political activities
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97. A public servant who works in a minister’s offideadl not,

(a) engage in a political activity in the workpathat is unrelated to the performance of a minat@ower, duty or
function;

(b) use government premises, equipment or supplieen engaging in political activity that is uniteld to the
performance of a ministerial power, duty or funatior

(c) engage in political activity that could conflwith the interests of the Crown. 2006, c. 38he&’l. A, s. 97.
Role of ethics executive
Questions for ethics executive

98. (1) A public servant who works in a minister'sio# or his or her supervisor may request that tgip servant’s
ethics executive determine a question about thiigablactivity rights that apply in respect of tipeiblic servant. 2006,
c. 35, Sched. A, s. 98 (1).

Duty to notify

(2) A public servant who works in a minister’sioé shall notify his or her ethics executive i€thublic servant’s political
activities could conflict with the interests of tBeown. 2006, c. 35, Sched. A, s. 98 (2).

Inquiries

(3) The ethics executive may make such inquaiehe or she considers appropriate in responseeuast, a notification
or where the ethics executive has concerns thabhcpservant who works in a minister’s office lesgaged or is about to
engage in political activity in contravention ofghPart or a direction or regulation under thistP&006, c. 35, Sched. A,
s. 98 (3).
Determinations and directions

(4) The ethics executive shall,

(a) make a determination with respect to any malttat is brought to his or her attention undersgation (1) or (2) or
that is the subject of inquiry under subsection &8

(b) in the case of a determination that a pubditvant who works in a minister’s office has or soat to engage in
political activity in contravention of this Part ar direction or regulation under this Part, give ftublic servant
directions, if any, that the ethics executive cdass appropriate to address the matter. 2006, Séhed. A, s. 98 (4).

Compliance with direction

(5) A public servant who works in a minister'diocé shall comply with a direction of the ethicseeutive. 2006, c. 35,
Sched. A, s. 98 (5).

Notice to minister

(6) If the ethics executive makes a determinatiader subsection (4) that a public servant whoke/an a minister’s
office has or is about to engage in political atfiin contravention of this Part or a directionregulation under this Part, or
gives a direction to a public servant who worksiminister’'s office under subsection (4), the ethégecutive shall notify
the minister. 2006, c. 35, Sched. A, s. 98 (6).

PENALTY
Penalty

99. A public servant who engages in political activiilycontravention of this Part or a direction orukdion under this
Part is subject to disciplinary measures, includingpension and dismissal. 2006, c. 35, Schesl. 99.

EFFECT OFELECTION TO OFFICE
Effect of election, provincial or federal

100. If a public servant is elected to the Parliamen€ahada or to a provincial Assembly, his or her legmpent by the
Crown or by a public body, or his or her appointirtera public body, is terminated. 2006, c. 3t A, s. 100.

Effect of election, municipal

101. (1) If a public servant is elected to a municiptice, his or her employment by the Crown or byublic body, or
his or her appointment to a public body, is terrtedalf it is determined under subsection (3) tleamination is warranted.
2006, c. 35, Sched. A, s. 101 (1).

Same

(2) A public servant who is considering seekifegton to a municipal office may ask his or hdriet executive to make
the determination under subsection (3) before letion. 2006, c. 35, Sched. A, s. 101 (2).
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Determination by ethics executive

(3) The ethics executive shall determine thahieation is warranted if, in the opinion of the iethexecutive, the public
servant’s responsibilities in the municipal office,

(a) would interfere with the performance of hisher duties as a public servant; or
(b) would,
(i) in the case of a public servant who works miaistry, conflict with the interests of the Crowar

(i) in the case of a public servant who worksaipublic body, conflict with the interests of thedy. 2006, c. 35,
Sched. A, s. 101 (3).

Referral by ethics executive

(4) If an ethics executive, other than the Canfldf Interest Commissioner or Integrity Commissignconsiders it
appropriate to do so, the ethics executive may itbfe making of the determination under subsecd®rto the Conflict of
Interest Commissioner. 2006, c. 35, Sched. AD%.(4).

Same

(5) Where an ethics executive has referred thdngaof the determination under subsection (3t €onflict of Interest
Commissioner, the Commissioner shall inform theicstiexecutive of his or her determination. 20063% Sched. A,
s. 101 (5).

Notice to minister

(6) Where a determination under subsection (3t to a government appointee to a public bddygthics executive or
the Conflict of Interest Commissioner, as the aasg be, shall inform the minister responsible fog public body of the
determination. 2006, c. 35, Sched. A, s. 101 (6).

Reinstatement
102. (1) This section does not apply to the following:

1. A former public servant whose employment wasnbeated under section 100 or 101 and whose empmaym
immediately before the termination was for a fixedn.

2. A former government appointee whose appointmers terminated under section 100 or 101. 20085,cSched. A,
s. 102 (1).

Same

(2) If a former public servant ceases to be a bwnof the Parliament of Canada within five yeaifterahis or her
employment is terminated by section 100, the formeblic servant may apply to be reinstated. 2@0@&5, Sched. A,
s. 102 (2).

Same

(3) If a former public servant ceases to be a bwnof a provincial Assembly within five years afteis or her
employment is terminated by section 100, the formeblic servant may apply to be reinstated. 2@0@&5, Sched. A,
s. 102 (3).

Same

(4) If a former public servant ceases to holdumitipal office within four years after his or heemployment is terminated
by section 101, the former public servant may applge reinstated. 2006, c. 35, Sched. A, s. 4D2 (

Same

(5) An application for reinstatement must be madiin 12 months after the applicant ceases t@abaember of the
Parliament of Canada, a member of a provincial Asde or the holder of a municipal office, as theseanay be. 2006,
c. 35, Sched. A, s. 102 (5).

Same

(6) A former public servant appointed by the Rut8ervice Commission whose employment was terrathainder
section 100 or 101 may apply to the Commissionrdarstatement. 2006, c. 35, Sched. A, s. 102 (6).

Same

(7) A former public servant whose employment byublic body was terminated under section 100 dr @y apply for
reinstatement to the public body. 2006, c. 35e8cl, s. 102 (7).

Same

(8) An application under subsection (6) or (7alsbe granted if a position for which the applicequalified is vacant.
2006, c. 35, Sched. A, s. 102 (8).
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Same

(9) Another person'’s right to be appointed oigresd to the vacant position by virtue of a coileetagreement or under a
directive issued under section 43 prevails overitiie conferred by subsection (8). 2006, c. 3hesl. A, s. 102 (9).

Continuous service

(10) The period during which the applicant’s eoymhent is terminated shall not be counted in deit@ng the length of
the public servant's service, but the service tefamd after the termination is deemed to be coatistfor all purposes.
2006, c. 35, Sched. A, s. 102 (10).

PROTECTIONFROM REPRISALS
No reprisals
103. (1) No person shall take a reprisal against aipsielrvant because he or she has,
(a) engaged in political activity in accordancéhwthis Part or the regulations; or
(b) exercised his or her right under this Padeoline to engage in political activity. 200636, Sched. A, s. 103 (1).
Same

(2) For the purposes of subsection (1), a repissany measure taken against a public servantatiersely affects his or
her employment or appointment and includes bubidimited to,

(a) ending or threatening to end a public serga@tployment or appointment;
(b) disciplining or suspending or threatening igcigbline or suspend a public servant;
(c) imposing or threatening to impose a penaliyteel to the employment or appointment of a puidic/ant;

(d) intimidating or coercing a public servant elation to his or her employment or appointmerd0&, c. 35, Sched. A,
s. 103 (1).

Complaint about reprisal, discipline
104. (1) A public servant described in subsection (2),0r (4) may complain under this section thabhshe,
(a) has suffered a reprisal prohibited by secti0o8; or

(b) is disciplined for a contravention of this Par a direction or regulation under this Part. 020c. 35, Sched. A,
s. 104 (1).

Same

(2) A public servant who has a right under aexile agreement to have the complaint dealt withifial and binding
settlement by arbitration under the agreement nzeAe the complaint dealt with in accordance with dgeeement. 2006,
c. 35, Sched. A, s. 104 (2).

Same

(3) A public servant employed under Part 11l wihoes not have a right to have the complaint dedtt tay final and
binding settlement by arbitration under a colleetagreement may file the complaint with the Pullarvice Grievance
Board. 2006, c. 35, Sched. A, s. 104 (3).

Same

(4) A public servant employed by a public bodyowdoes not have a right to have the complaint deidft by final and
binding settlement by arbitration under a collestagreement may file the complaint with the Ontadradour Relations
Board. 2006, c. 35, Sched. A, s. 104 (4).

Inquiry by Board

(5) The Ontario Labour Relations Board may inguirto a complaint filed under subsection (4) aadtisn 96 of the
Labour Relations Act, 199®xcept subsection (5), applies with necessaryifinations as if such section, except subsection
(5), is enacted in and forms part of this Act. 06 35, Sched. A, s. 104 (5).

Same

(6) On an inquiry by the Ontario Labour Relati®dmard into a complaint filed under subsection 8ctions 110, 111,
114 and 116 of theabour Relations Act, 19%pply with necessary modifications. 2006, c.S&hed. A, s. 104 (6).

Exception

(7) Despite anything in this section, a persom \Whsubject to a rule or code of discipline untterPolice Services Act
shall have his or her complaint dealt with undet #hct. 2006, c. 35, Sched. A, s. 104 (7).

Order

28



(8) If the Public Service Grievance Board, thetd®in Labour Relations Board or the Grievance 8etént Board
determines, on the completion of an inquiry intocanplaint made under subsection (2), (3) or (&t threprisal has been
taken in contravention of subsection 103 (1), at the employee should not be disciplined or thasaer penalty would be
more appropriate, the Board may make an orderithainsiders just and reasonable in the circumst®ndirecting the
relevant ministry or public body or a person actorg behalf of the ministry or public body to do refrain from doing
anything in relation to the contravention. 20063%, Sched. A, s. 104 (8).

Same

(9) Without limiting the generality of subsecti¢®), an order under that subsection may directntir@stry or public
body, or person acting on behalf of the ministrypoblic body, to do one or more of the following:

Cease doing an action that is the subjectoofaplaint under subsection (1).

Take steps to rectify harm related to a complander subsection (1).

Reinstate the employment of a public servardselemployment was terminated.

Compensate the public servant for loss of anyuneration, including benefits. 2006, c. 35, Hcle s. 104 (9).

Gl CONN

Same

(10) A board may not make an order under sulmedB) for punitive damages or for costs. 200635;. Sched. A,
s. 104 (10).

Settlements may be filed with board

105. (1) A written and signed settlement of a complanade under subsection 104 (1) may, if a parthéosettlement
believes that the settlement has been breachdilede

(&) in the case of a settlement of a complaintabgublic servant described in subsection 104 2)he collective
agreement is governed by tikrown Employees Collective Bargaining Act, 1998th the Grievance Settlement
Board,;

(b) in the case of a settlement of a complainalpublic servant described in subsection 104 (8 the Public Service
Grievance Board;

(c) inthe case of a settlement of a complainalpublic servant described in subsection 104 (#) the Ontario Labour
Relations Board. 2006, c. 35, Sched. A, s. 105 (1)

Same

(2) Where a settlement of a complaint is filedhma board under this section, the board shalliregato the matter and, if
the board concludes that the settlement has beached, the board may,

(a) make an order requiring compliance with thesment; or

(b) make an order respecting the complaint thatdchave been made in respect of that complaineusdbsection 104
(8). 2006, c. 35, Sched. A, s. 105 (2).

Same

(3) Subsections 104 (5) and (6) apply with neamgsmodifications to the Ontario Labour RelationsaBl acting under
subsection (2). 2006, c. 35, Sched. A, s. 105 (3).

Order may be filed in court

106. (1) An order of the Grievance Settlement Board: Bublic Service Grievance Board or the Ontario ousb
Relations Board under subsection 104 (8) or 105m@y be filed in the Superior Court of Justice.0@0c. 35, Sched. A,
s. 106 (1).

Same

(2) An order that is filed under subsection @ gnforceable as if it were an order of the Supe®murt of Justice. 2006,
c. 35, Sched. A, s. 106 (2).

Same

(3) Section 129 of th€ourts of Justice Acapplies in respect of an order filed with the SigreCourt of Justice under
subsection (1) and, for the purpose, the date aohathe order is filed is deemed to be the dattheforder. 2006, c. 35,
Sched. A, s. 106 (3).

REGULATIONS
Regulations, Part V

107. (1) The Lieutenant Governor in Council may makgutations,
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(a) respecting the length of unpaid leaves of mxsegranted under section 82, subsection 90 (&Jamse 92 (7) (a),
including specifying dates on which a leave mayifegd end and establishing maximum periods feaad;

(b) prescribing tribunals for the purposes of geagh 9 of subsection 85 (2);

(c) on the recommendation of the Public Servicen@ission, prescribing classes of public servantdie purposes of
paragraph 10 of subsection 85 (2);

(d) governing political activities of public sernta who work in a minister’s office;

(e) prescribing powers, duties and functions oft#rics executive in relation to political activityatters, in addition to
those provided under this Act;

(f) respecting procedures to be followed in comioecwith this Part. 2006, c. 35, Sched. A, s. (D¢
Same

(2) The Public Service Commission may delegateddrits advisory responsibilities associated vathuse (1) (c) to the
Conflict of Interest Commissioner. 2006, c. 35h&t A, s. 107 (2).

Same
(3) In prescribing classes under clause (1)tfe) Lieutenant Governor in Council shall consider,

(a) the extent to which public servants in a ptiesd class are likely to be involved in providipglicy advice directly to
a minister;

(b) the scope of discretion likely to be exercid®dpublic servants in a prescribed class, wheees ekercise of the
discretion could reasonably be perceived to bectteby political considerations;

(c) the visibility of public servants in a presm=d class; and
(d) any other matter that the Lieutenant Govemd2ouncil considers appropriate. 2006, c. 358ch\, s. 107 (3).

Same
(4) Regulations made under this section may Inerged or particular in their application. 200638, Sched. A, s. 107 (4).
PART VI
DISCLOSING AND INVESTIGATING WRONGDOING
INTERPRETATION ANDAPPLICATION
Interpretation

108. (1) In this Part,
“wrongdoing” means,

(a) a contravention by a public servant, a minigte parliamentary assistant of an Act of the Adsnor of the
Parliament of Canada, or of a regulation made usden an Act,

(b) an act or omission of a public servant, a stéri or parliamentary assistant that creates aegawnger to the life,
health or safety of persons or to the environm&hgtre the danger is unreasonable having regart tor her duties,
powers and functions and any other relevant cir¢ants,

(c) gross mismanagement by a public servant, astamor parliamentary assistant in the work of plublic service of
Ontario,

(d) directing or counselling wrongdoing within tmeaning of clauses (a) to (c) by a public servantninister or
parliamentary assistant. 2006, c. 35, Sched. 208.(1).

Same
(2) Areference in clauses (a) to (d) of themigfin of “wrongdoing” in subsection (1),

(a) to an act or omission of a public servantudek an act or omission of a former public ser¥fatfite act or omission
occurred while the individual was a public servant;

(b) to an act or omission of a minister or parksmary assistant includes an act or omission afrendér minister or a
former parliamentary assistant if the act or omissiccurred while the individual was a ministeraoparliamentary
assistant. 2006, c. 35, Sched. A, s. 108 (2).

Interpretation, former public servants

109. In this Part, despite section 3, a reference wrmdr public servant includes a person who cedsfdre the day on
which this section comes into force, to be,
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(a) a public servant within the meaning of Ehgblic Service Act
(b) an employee of a public body within the megrofthis Act;
(c) a government appointee within the meanindnisf Act. 2006, c. 35, Sched. A, s. 109.
Application of Part
ﬁ_(()) This Part applies to wrongdoing associated withphblic service of Ontario and its work. 200635, Sched. A,
S. .
DISCLOSUREPROCEDURES

Public servants to be informed

111. (1) A deputy minister of a ministry shall ensunattpublic servants who work in the ministry armifégar with the
procedures for disclosure of wrongdoing under Bast and the protections from reprisals for disol@svrongdoing under
this Part. 2006, c. 35, Sched. A, s. 111 (1).

Same

(2) The chair of a public body shall ensure tnallic servants who work in the body are familiattmihe procedures for
disclosure of wrongdoing under this Part and tretqmtions from reprisals for disclosing wrongdoingder this Part. 2006,
c. 35, Sched. A, s. 111 (2).

Fair and expeditious

112. The Integrity Commissioner and every person or iodyhom a matter is referred under subsection(2)8L22 (2)
or 123 (1) shall carry out their functions undes thart in a manner that,

(a) is fair and is as informal and expeditioupassible; and

(b) protects the identities of persons involveddiaclosures of wrongdoing, including persons whakendisclosures,
witnesses and persons alleged to be responsiblertorgdoing except where the interests of fairnesgiire that a
person’s identity be disclosed to one or more pes@006, c. 35, Sched. A, s. 112.

Disclosure despite conflict with other Acts

113. (1) Subject to subsection (2), a right under Bagt to make a disclosure prevails over anythirmyided under any
other Act or otherwise at law that prohibits theatthsure. 2006, c. 35, Sched. A, s. 113 (1).

Restrictions on disclosure

(2) Nothing in this Part authorizes a public setvor former public servant to make a discloswethe Integrity
Commissioner of anything,

(a) that would reveal the substance of delibenatiaf the Executive Council or any of its Commiste@gthout authority to
do so;

(b) that is subject to solicitor-client privilegey,

(c) that is prepared by or for counsel for a Miyioor a public body for use in giving legal advioein contemplation of
or for use in litigation. 2006, c. 35, Sched. A1%3 (2).

Same

(3) Nothing in this Part shall be interpretediitoit any right that any public servant may havedenany other Act or
otherwise at law to disclose information about vgaaing in the public service of Ontario. 200638, Sched. A, s. 113 (3).

Disclosure, procedures

114. Where a public servant or former public servantreason to believe that there has been wrongdbmgr she may
disclose the wrongdoing in accordance with the @doces established under section 115. 2006, S@ed. A, s. 114.

Directives
Directives, Public Service Commission

115. (1) The Public Service Commission may by directégtablish procedures to deal with disclosures rangdoing
by,

(a) a public servant who works in a ministry; and

(b) a former public servant who worked in a minjisinmediately before ceasing to be a public serva?0D06, c. 35,
Sched. A, s. 115 (1).

Directives, Management Board of Cabinet

(2) The Management Board of Cabinet may by diveastablish procedures to deal with disclosufegrongdoing by,
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(a) public servants who work in a public body; and

(b) former public servants who worked in a pullady immediately before ceasing to be a public asrv 2006, c. 35,
Sched. A, s. 115 (2).

Same
(3) Without limiting the generality of subsecto¢l) and (2), directives issued under those stibsscmay,

(a) establish procedures by which a public sen@nformer public servant may make disclosures obngdoing,
including directions as to the persons to whomldgaes may be made;

(b) establish procedures to protect the identitiEpersons involved in the disclosure processluding persons who
make disclosures, withesses and persons alledesl iesponsible for wrongdoing; and

(c) provide for exceptions to be made to proceslulescribed in clause (b) where the interestsioidas require that a
person’s identity be disclosed to one or more pers@006, c. 35, Sched. A, s. 115 (3).

Same

(4) Directives issued under this section may déegal or particular in their application. 200638, Sched. A, s. 115 (4).
Same

(5) TheRegulations Actloes not apply to a directive issued under thii@@ 2006, c. 35, Sched. A, s. 115 (5).

Note: On the later of a) the day the Statutes of Qario, 2006, chapter 35, Schedule A, section 157mes into force and b) October 19, 2007 or
an earlier day to be named by proclamation of the leutenant Governor, subsection (5) is amended by ¢hStatutes of Ontario, 2006, chapter 35,
Schedule A, section 157 by striking out “ThdRegulations Act” and substituting “Part 11l (Regulations) of the Legislation Act, 2006". See: 2006,

c. 35, Sched. A, ss. 157, 158 (2).

Archive

(6) The Public Service Commission shall main@mnarchive of all directives issued under subsedig indicating the
period during which each directive applies. 200&5, Sched. A, s. 115 (6).

Same

(7) The Management Board of Cabinet shall maintai archive of all directives issued under sulisedP) indicating
the period during which each directive appliesO&Q. 35, Sched. A, s. 115 (7).

DISCLOSURE TO THEINTEGRITY COMMISSIONER
Disclosure to Integrity Commissioner
116. A public servant or former public servant may disel wrongdoing to the Integrity Commissioner if,

(a) the public servant or former public servans heason to believe that it would not be approeriat disclose the
wrongdoing in accordance with the directives issuleder section 115;

(b) the public servant or former public servans ladready disclosed the wrongdoing in accordandbk thie directives
issued under section 115 and has concerns thatdtier is not being dealt with appropriately; or

(c) directives applying to the public servant @mfier public servant have not been issued undéioeetl5. 2006, c. 35,
Sched. A, s. 116.

Initial assessment by Integrity Commissioner

117. Where the Integrity Commissioner receives a disgl®of wrongdoing under section 116, the Commissichall
refuse to deal with the disclosure if one or mdrthe following circumstances apply:

1. The subject matter of the disclosure is beiggltdvith by another person or body as a mattémwfenforcement or in
accordance with a procedure established undeotlday other Act.

2. The subject matter of the disclosure is an egpént or labour relations matter that could beltdedh through a
dispute resolution mechanism, including a grievapoecedure, established under this or any other Aetler a
collective agreement or under an agreement of an&ihd.

3. The subject matter of the disclosure is a métie could be dealt with under Part V of Palice Services Act
4. The subject matter of the disclosure is theesitlnf,

i. a decision made in the exercise of an adjuthedunction by a court or other tribunal understlor any other
Act, or

ii. deliberations that have led or may lead teaision made in the exercise of an adjudicativetion by a court or
other tribunal under this or any other Act.
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5. The subject matter of the disclosure is relédeithe exercise of discretion by a prosecutoelation to the prosecution
of an offence.

6. The subject matter of the disclosure is nofigahtly important or the disclosure is frivolougexatious or made in
bad faith.

7. There has been a substantial delay betweetigbl®sure and the incidents that are the subjattemof the disclosure
and because of the delay the proceeding would sereseful purpose.

8. The subject matter of the disclosure relatésysto a public policy decision.

9. There is a valid reason, other than a circunegtadescribed in paragraphs 1 to 8, for not prdogedith the
disclosure. 2006, c. 35, Sched. A, s. 117.

Referral by Integrity Commissioner

118. (1) This section applies where the Integrity Cossitiner receives a disclosure of wrongdoing undetien 116
and does not refuse to deal with the disclosureusection 117. 2006, c. 35, Sched. A, s. 118 (1).

Same

(2) The Integrity Commissioner shall determimepi among the persons mentioned in subsectiorth@)person who, in
the opinion of the Commissioner, is in the besitmosto investigate the disclosure and shall,

(a) provide the person with a written summary teg tlisclosure and any other information that then@dssioner has
received in relation to the matter that the Comioiey considers may assist the person in dealitly the matter;

(b) direct the person to cause an investigatidretoconducted into the subject matter of the dssele; and
(c) direct the person to report the results ofitivestigation to the Commissioner. 2006, c. 3Hedl. A, s. 118 (2).
Same
(3) The persons to whom the Integrity Commissianay refer a matter under subsection (2) are:
A deputy minister.
Any individual prescribed under clause 71 ) (
The chair of a public body.
The Secretary of the Cabinet.
An individual designated by the Premier for plugposes of this section. 2006, c. 35, Sched. A18 (3).

o~ @ N =

Same

(4) Where a matter respecting the Ontario PraainPolice is referred to the deputy minister o& tMinistry of
Community Safety and Correctional Services unddrssction (2), the deputy minister may delegate ahwis or her
powers, duties and functions associated with tferna to the Commissioner of the Ontario Provih&alice. 2006, c. 35,
Sched. A, s. 118 (4).

Same

(5) Subject to subsections (6) and (7), a pemsho receives a referral under subsection (2) steliver the report
mentioned in clause (2) (c) to the Integrity Consiuser within 30 days of receiving the directiondan clause (2) (b).
2006, c. 35, Sched. A, s. 118 (5).

Same

(6) On request from the person who receives ernafunder subsection (2), the Integrity Commissiomay extend the
time period within which the report must be delaereither before or after the expiry of the peri@D06, c. 35, Sched. A,
s. 118 (6).

Same

(7) The Integrity Commissioner may reduce theetipgriod within which the report must be deliveiedh his or her
opinion circumstances make it appropriate to doZ@06, c. 35, Sched. A, s. 118 (7).

Referral not appropriate

119. A person who has received a referral under sulisedtl8 (2) shall refer the disclosure of wrongddiagk to the
Integrity Commissioner if, in the opinion of thagngon, it is not appropriate for him or her to istgate the disclosure
because of lack of appropriate resources, actuabpparent conflict of interest or other reason0&@. 35, Sched. A, s. 119.

Report after referral
120. (1) A report from a person who has received arrefeinder subsection 118 (2) shall be in writimgl @hall include:
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A summary of the subject matter of the disalesu
A description of the steps taken in the ingggton conducted by the person to whom the refésnalade.
A summary of the evidence obtained during tivestigation.

Sl CONN A

A statement of the findings resulting from timwestigation of the disclosure, including a stat@mabout any
wrongdoing that was discovered.

5. A description of any corrective action that Hazeen taken or that is proposed to be taken asswtref the
investigation. 2006, c. 35, Sched. A, s. 120 (1).

Same

(2) The Integrity Commissioner may waive or afjedh requirement of this section in order to exeettie report if in his
or her opinion circumstances make it appropriatdot@o. 2006, c. 35, Sched. A, s. 120 (2).

Receipt of report by Integrity Commissioner

121. (1) On receiving a report from a person who haziked a referral under subsection 118 (2), thegity
Commissioner may,

(&) require the person to provide a written reportthe Commissioner containing such further infation as the
Commissioner specifies;

(b) make recommendations to the person;

(c) require the person to provide a written reptotthe Commissioner respecting the implementatidnany
recommendations made under clause (b) and, toxteatehat a recommendation has not been implerdertelain
why that is the case. 2006, c. 35, Sched. A, .(12

Time periods

(2) The Integrity Commissioner shall specify tiperiods for meeting the requirements of subsegtign 2006, c. 35,
Sched. A, s. 121 (2).

Same

(3) On request, the Integrity Commissioner matged the time periods within which requirements emslibsection (1)
must be met, either before or after the expiryhefperiod. 2006, c. 35, Sched. A, s. 121 (3).

Same

(4) The Integrity Commissioner may reduce theetperiods within which requirements under subsadflg must be met
if in his or her opinion circumstances make it aypiate to do so. 2006, c. 35, Sched. A, s. 121 (4

INVESTIGATION BY INTEGRITY COMMISSIONER
Investigation by Integrity Commissioner
122. (1) The Integrity Commissioner may initiate anastigation of a disclosure of wrongdoing only if,
(a) the Commissioner is not satisfied with a répbiout the disclosure received under section 1112b;

(b) a person who has received a referral undesestion 118 (2) has referred the disclosure badkéoCommissioner
under section 119; or

(c) a person who has received a referral undesesuiion 118 (2) has not delivered a report abauttclosure within the
time period required under section 118 or 121.62@035, Sched. A, s. 122 (1).

Referral instead of investigation

(2) Instead of initiating an investigation undeibsection (1), the Integrity Commissioner may réfie matter to another
person or body so that it may be dealt with as #emaf law enforcement or in accordance with acprure established
under this or any other Act if, in the opinion dfet Commissioner, this would be more appropriate timtiating an
investigation under subsection (1). 2006, c. ¥hed. A, s. 122 (2).

Same

(3) When referring a matter to another persobhamty under subsection (2), the Integrity Commissiashall provide the
person or body with a written summary of the disale and any other information that the Commissidwaes received in
relation to the matter that the Commissioner carsignay assist the person or body in dealing wghnbatter. 2006, c. 35,
Sched. A, s. 122 (3).

Same

(4) Where the Integrity Commissioner has refemetatter to a person or body under subsectiontiig)Commissioner
shall not initiate an investigation unless the persr body has informed the Commissioner,
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(a) that it will not proceed with an investigatiohthe matter;

(b) that it has concluded its investigation of thatter; or

(c) that it will not provide information referred in subsection (6). 2006, c. 35, Sched. A, 2 (.
Exception

(5) Despite subsection (4), the Integrity Comiissr may initiate an investigation under subsect) if, in the opinion
of the Commissioner, doing so is in the public iet¢ and would not interfere with or impede theeotherson or body in
dealing with the matter. 2006, c. 35, Sched. A22 (5).

Same

(6) A person or body to which a matter is refdremder subsection (2) shall promptly inform thiegmity Commissioner
if it decides not to proceed with an investigat@anvhen it concludes an investigation. 2006, ¢.S5hed. A, s. 122 (6).

Same

(7) Where the person or body decides that infognthe Integrity Commissioner in accordance withsaetion (6) would
be contrary to the public interest, it shall instggomptly inform the Commissioner that it will nptovide information
referred to in that subsection. 2006, c. 35, Sched. 122 (7).

Referral in course of investigation

123. (1) At any time during the course of an invesiigatby the Integrity Commissioner under this Phe,or she may
refer the matter to another person or body soitlmay be dealt with as a matter of law enforcenwerih accordance with a
procedure established under this or any other fAot the opinion of the Commissioner, this woulel tnore appropriate than
continuing the investigation. 2006, c. 35, Sch&ds. 123 (1).

Same

(2) When referring a matter to another persobamty under subsection (1), the Integrity Commissicshall provide the
person or body with a written summary of the disale and any other information that the Commissidwaes received in
relation to the matter that the Commissioner carsidgnay assist the person or body in dealing vghnbatter. 2006, c. 35,
Sched. A, s. 123 (2).

Same

(3) Where the Integrity Commissioner has refemenatter to a person or body under subsectiontt{é)Commissioner
shall suspend the investigation and may continoalit if the person or body has informed the Consibiser,

(a) that it will not proceed with an investigatiohthe matter;

(b) that it has concluded its investigation of thatter; or

(c) that it will not provide information referred in subsection (5). 2006, c. 35, Sched. A, 8. (B).
Same

(4) Despite subsection (3), the Integrity Comimissr may continue an investigation under subsecfl if, in the
opinion of the Commissioner, doing so is in the lmumterest and would not interfere with or impetihe other person or
body in dealing with the matter. 2006, c. 35, $chg s. 123 (4).

Same

(5) A person or body to which a matter is reféramder subsection (1) shall promptly inform theegrity Commissioner
if it decides not to proceed with an investigatanvhen it concludes an investigation. 2006, ¢.S%5ed. A, s. 123 (5).

Same

(6) Where the person or body decides that infognthe Integrity Commissioner in accordance withsaetion (5) would
be contrary to the public interest, it shall instggomptly inform the Commissioner that it will nptovide information
referred to in that subsection. 2006, c. 35, Sched. 123 (6).

Investigation to cease in certain circumstances

124. The Integrity Commissioner shall cease his or Imestigation under this Part of a disclosure if,his or her
opinion, one or more of the circumstances describg@éragraphs 2 to 9 of section 117 apply. 2@085, Sched. A, s. 124.

Right to answer allegation

125. (1) If, at any time during the course of an inigation by the Integrity Commissioner under thistPia appears to
the Integrity Commissioner that there may be greuodnake a report under section 129 that mightsely affect a person
or body, the Commissioner shall take reasonablesanea to provide that person or body with an opmity to be heard on
the relevant matters. 2006, c. 35, Sched. A, 5.(12

Same
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(2) The person or body may be represented bysabuam an agent. 2006, c. 35, Sched. A, s. 125 (2)

Note: On the later of the day section 125 comes mforce and May 1, 2007, subsection (2) is repealbg the Statutes of Ontario, 2006, chapter
35, Schedule A, section 156 and the following sulisted:

Same

(2) The person or body may be represented bysopeuthorized to practise law or provide legavises under the
Law Society Act 2006, c. 35, Sched. A, s. 156.

See: 2006, c. 35, Sched. A, ss. 156, 158 (2).
Same

(3) Except as provided in this section, the Cossminer need not hold a hearing and no persondy bas a right to be
heard by the Commissioner. 2006, c. 35, Sched. 225 (3).

Powers on investigation
126. (1) The Integrity Commissioner may require anyljukervant or former public servant to,

(a) provide any information that he or she mayehdyin the opinion of the Commissioner, the imf@tion may be
relevant to the investigation;

(b) produce any relevant document or thing thay i@ in his or her possession or under his or betrol if, in the
opinion of the Commissioner, the document or thingy be relevant to the investigation. 2006, c.Sé&hed. A,
s. 126 (1).

Oral evidence

(2) The Integrity Commissioner may summon anyligsuervant or former public servant who, in then@nissioner’s
opinion, is able to give evidence about any matiat may be relevant to the investigation and menene him or her, on
oath or affirmation. 2006, c. 35, Sched. A, s. (26

Inspection of premises

(3) The Integrity Commissioner may enter and @éxsgany premises of the public service of Ontastoany reasonable
time, for the purposes of the investigation. 20065, Sched. A, s. 126 (3).

Same

(4) Before entering premises under subsectiontfi®) Integrity Commissioner shall notify the heafdthe organization
occupying the premises of his or her intentiondasd. 2006, c. 35, Sched. A, s. 126 (4).

Restriction on powers

127. (1) The Integrity Commissioner may not require pinevision of information, the production of a dowent or thing
or the giving of an answer if the Deputy Attornegr@ral certifies that the provision, productioranswer,

(a) might interfere with or impede the detectimvestigation or prosecution of an offence; or

(b) might reveal the substance of deliberationthefExecutive Council or any of its Committeeshwiit authority to do
so. 2006, c. 35, Sched. A, s. 127 (1).

Same

(2) The Integrity Commissioner may not require pinovision of information, the production of a datent or thing or the
giving of an answer if the Commissioner of the @ot&@rovincial Police certifies that the provisigeroduction or answer
might interfere with or impede the detection ordstigation of an offence. 2006, c. 35, Sched.. A23 (2).

Same

(3) The Integrity Commissioner may not require pinovision of information, the production of a datent or thing or the
giving of an answer if the provision, productionamswer might disclose,

(a) information that is subject to solicitor-clteprivilege; or

(b) information prepared by or for counsel for dnlgtry or a public body for use in giving legal vace or in
contemplation of or for use in litigation. 200635, Sched. A, s. 127 (3).

Same

(4) Unless the disclosure is required by law ernmitted under this Act, the Integrity Commissiomed every person
acting on behalf of or under the direction of thenm@nissioner shall not disclose any information ttahes to their attention
in the performance of their duties, powers or fiored under this Part. 2006, c. 35, Sched. A, 3.(42.

Privilege
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128. (1) A person who is required to provide informatiproduce a document or thing or give an answéhnercourse of
an investigation by the Integrity Commissioner llas same privileges in relation to the provisionimfbrmation, the
production of documents or things and the answeosinguestions as witnesses have in any court pdicge 2006, c. 35,
Sched. A, s. 128 (1).

Protection

(2) Except on the trial of a person for perjurg,statement made or answer given by that or dmr @terson in the course
of an investigation by the Integrity Commissionemadmissible in evidence against any person inugt ©o at an inquiry or
in any other proceeding, and no evidence in respiettte investigation by the Integrity Commissioséall be given against
any person. 2006, c. 35, Sched. A, s. 128 (2).

Right to object to answer

(3) A person giving a statement or answer indbigrse of an investigation by the Integrity Commaiser under this Part
shall be informed by the person presiding overitivestigation or proceeding of the right to objeztanswer a question
under section 5 of théanada Evidence Act2006, c. 35, Sched. A, s. 128 (3).

Prosecution

(4) No person is liable for prosecution for afeate under any Act by reason of his or her compgawith a requirement
under this Part. 2006, c. 35, Sched. A, s. 128 (4)

REPORT ONCONCLUSION OFINVESTIGATION BY INTEGRITY COMMISSIONER
Report on conclusion of investigation

129. (1) On concluding an investigation of a disclosuneler this Part, the Integrity Commissioner shake a report to
the person to whom the Commissioner made the edfender subsection 118 (2). 2006, c. 35, Sched. 229 (1).

Same

(2) If the person to whom the Integrity Commisgio made the referral under subsection 118 (2)resfehe matter back
to the Commissioner under section 119 and the flityeGommissioner considers that it would be inayrate to make the
report required by subsection (1) to that persoa,Gommissioner shall make the report to such qihblic servant as the
Commissioner considers appropriate in the circuntgts. 2006, c. 35, Sched. A, s. 129 (2).

Same

(3) Subsections (1) and (2) apply whether orthetintegrity Commissioner has made a finding obrvgdoing. 2006,
c. 35, Sched. A, s. 129 (3).

Same
(4) Areport required by subsection (1) shalirberiting and shall include,
(a) findings of wrongdoing, if any;
(b) reasons to support any findings;
(c) any recommendations that the Commissioneridersappropriate. 2006, c. 35, Sched. A, s. #29 (
Copy to Minister
(5) The Integrity Commissioner shall provide @yof the report to a minister where the discloslkeged wrongdoing,
(a) in the ministry of the minister; or
(b) in a public body for which the minister hasgensibility. 2006, c. 35, Sched. A, s. 129 (5).
Further report

(6) If the report includes recommendations undeuse (4) (c), the Integrity Commissioner may rexjthe person to
whom the Commissioner made the report under subseft) or (2), as the case may be, to providertnéu report to the
Commissioner, in writing and within a time periqeesified by the Commissioner,

(a) describing any action taken or proposed ttaken in response to the recommendations; and
(b) explaining why a recommended action was riariaor is not proposed to be taken. 2006, c. 86e& A, s. 129 (6).
Same

(7) On request from the person to whom the liedeommissioner made the referral under subseciib® (2), the
Commissioner may extend the time period within White further report must be provided, either befar after the expiry
of the period. 2006, c. 35, Sched. A, s. 129 (7).

Copy to Minister
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(8) The Integrity Commissioner shall provide ay®f the further report under subsection (6) ® thinister entitled to
receive a copy of the report under subsection 2806, c. 35, Sched. A, s. 129 (8).

PuBLIC REPORTS BYINTEGRITY COMMISSIONER
Public report

130. (1) This section applies where the Integrity Cossitner has made a report respecting a disclosuseongdoing
under section 129 and is of the opinion that inishe public interest that a public report be ma@@06, c. 35, Sched. A,
s. 130 (1).

Same

(2) In the circumstances described in subsectipnthe Integrity Commissioner shall make a pubdiport respecting the
disclosure. 2006, c. 35, Sched. A, s. 130 (2).

Same

(3) If the Integrity Commissioner has requireflidher report under subsection 129 (6), the Corsimiger shall not make
a public report until,

(a) the further report has been delivered to thm@issioner; or

(b) the time period specified under subsection (B)%has expired or, if the Commissioner has exadnithe time period
under subsection 129 (7), the extended period kpireel and no further report has been deliveredth®
Commissioner. 2006, c. 35, Sched. A, s. 130 (3).

Same

(4) The Integrity Commissioner shall ensure that public report is readily accessible to the jmuby ensuring that the
public report is published on one or more Intesitts and by such other means as the Commissioneiders appropriate.
2006, c. 35, Sched. A, s. 130 (4).

Same

(5) Where the Integrity Commissioner makes a iputglport, he or she shall also deliver the repmithe Speaker of the
Assembly, who shall lay the report before the Adslgnat the earliest reasonable opportunity. 200635, Sched. A,
s. 130 (5).

Contents of public report

131. (1) Subject to subsections (2) and (3), the Inte@ommissioner shall not include, in a public egpunder section
130,

(a) information that would be subject to an exaaiptunder sections 12 to 21.1 of theeedom of Information and
Protection of Privacy Act

(b) information that would be excluded under satH5 of the=reedom of Information and Protection of Privacyt;Aw

(c) information to which subsection 67 (2) of theeedom of Information and Protection of Privacyt Awould apply.
2006, c. 35, Sched. A, s. 131 (1).

Same

(2) With the consent of the person who receiVedlhtegrity Commissioner’s report under subsectiafl (1) or (2), the
Commissioner may disclose, in a public report ursgetion 130,

(a) information that would be subject to an exdarptunder sections 13, 14, 18, 19, 20 or 21.1 efRreedom of
Information and Protection of Privacy Aair

(b) information that would be excluded under selise 65 (6) of the=reedom of Information and Protection of Privacy
Act 2006, c. 35, Sched. A, s. 131 (2).

Same

(3) The Commissioner may disclose, in a publipore under section 130, information that would h#ject to an
exemption under section 13, 17, 18, 20, 21 or 2f.the Freedom of Information and Protection of Privacyt Ac that
would be excluded under subsection 65 (6) of thatifAin his or her opinion,

(a) disclosure of the information is necessargdtablish the grounds for the Commissioner’s figdiof wrongdoing or
recommendations; and

(b) there is a compelling public interest in thectbsure that outweighs the harm that the discosnay cause. 2006,
c. 35, Sched. A, s. 131 (3).

Same
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(4) The Integrity Commissioner, rather than thexdheshall determine whether information would béject to an
exemption or an exclusion under a provision of Fineedom of Information and Protection of Privacyt.AQ006, c. 35,
Sched. A, s. 131 (4).

Same

(5) Before making the determination under sulisedt4), the Integrity Commissioner shall make ozwble efforts to
obtain advice on the matter from the head. 20085¢Sched. A, s. 131 (5).

Before making public report
132. (1) Before making the determination under subeacti31 (4), the Integrity Commissioner,

(a) shall ask the person to whom the report wademmder subsection 129 (1) or (2) for submissam® the making of
the determination under subsection 131 (4); and

(b) shall, if the Commissioner considers it appiaie to do so in the interests of fairness, prevahy information
contained in the report to a person to whom thermétion relates and ask the person for submissaen® the
making of the determination under subsection 131 2006, c. 35, Sched. A, s. 132 (1).

Same

(2) The Integrity Commissioner shall specify tiperiods within which submissions may be made usdésection (1).
2006, c. 35, Sched. A, s. 132 (2).

Same

(3) On request from a person referred to in @dals (a) or (b), the Integrity Commissioner mayeex the time periods
within which the submissions must be made, eitledore or after the expiry of the period. 20063%, Sched. A, s. 132 (3).

Same

(4) The Integrity Commissioner shall not makeublf report or deliver it to the Speaker of thes@&mbly until the time
periods specified for submissions under subse¢8por (3) has expired. 2006, c. 35, Sched. A32. (4).

Annual report, activities under this Part

133. (1) The annual report of the Integrity Commissioregjuired by section 24 of thdembers’ Integrity Act, 199dhall
include,

(a) the number of disclosures received by the Cimsiomer under section 116 during the year;

(b) the number of refusals made by the Commissionder section 117 during the year;

(c) the number of referrals made by the Commissiomder subsection 118 (2) during the year;

(d) the number of reports in which the Commissianakes recommendations under section 121 durmgehr;

(e) a summary of what the Commissioner knows i&8pg responses to recommendations under sectibrda@ng the
year;

(f) the number of investigations initiated by Bemmissioner under section 122 during the year;

(g9) a summary of what the Commissioner knows retépg the outcomes during the year of findings eyrisals under
this Part;

(h) anything else that the Commissioner considelesvant in respect of his or her activities unttés Part during the
year. 2006, c. 35, Sched. A, s. 133 (1).

Same

(2) Sections 131 and 132 apply, with necessarglifications, to the contents of the annual repbat tare required by
subsection (1). 2006, c. 35, Sched. A, s. 133 (2).

INTEGRITY COMMISSIONER SDUTY TO INFORM PERSONWHO MADE DISCLOSURE
Duty to inform discloser, refusal to deal

134. (1) Where the Integrity Commissioner refuses tal dath a disclosure under section 117, he or $tad so inform
the person who made the disclosure under sectién 2006, c. 35, Sched. A, s. 134 (1).

Same

(2) Subject to section 137, the Integrity Commoissr may inform the person of his or her reasamsréfusing to deal
with the disclosure under section 117. 2006, ¢ched. A, s. 134 (2).

Duty to inform discloser, no investigation
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135. (1) Where the Integrity Commissioner receives pore under section 118 or 121 and does not initizte
investigation under section 122, the Commissiomatl so inform the person who made the disclosumgeu section 116.
2006, c. 35, Sched. A, s. 135 (1).

Same

(2) Subject to section 137, the Integrity Cominiser may give the person who made the disclosuch énformation
respecting the investigation and findings as then@asioner considers appropriate in the circum&snc2006, c. 35,
Sched. A, s. 135 (2).

Duty to inform discloser, no public report

136. (1) Where the Integrity Commissioner has a dutyejoort under section 129 but does not have a tutpake a
public report under section 130, the Commissiohatl snform the person who made the disclosure usdetion 116 that he
or she has concluded the investigation. 20065cS8hed. A, s. 136 (1).

Same

(2) Subject to section 137, the Integrity Cominiser may give the person who made the disclosuch énformation
respecting the investigation and findings as then@asioner considers appropriate in the circum&snc2006, c. 35,
Sched. A, s. 136 (2).

Limitation on duty to inform
137. (1) The Integrity Commissioner shall not give feson who made the disclosure,

(a) information that would be subject to an exaaiptunder sections 12 to 21.1 of theeedom of Information and
Protection of Privacy Act

(b) information that would be excluded under setH5 of thed=reedom of Information and Protection of Privacyt;Aar

(c) information to which subsection 67 (2) of theeedom of Information and Protection of Privacyt Applies. 2006,
c. 35, Sched. A, s. 137 (1).

Same

(2) In determining whether information would bebggct to an exemption or an exclusion under a giowi of the
Freedom of Information and Protection of Privacyt,Abe Integrity Commissioner shall exercise themison that the head
has under the provision. 2006, c. 35, Sched. A3%.(2).

Same

(3) Before exercising discretion under subsecf®)nthe Integrity Commissioner shall make reabtmafforts to obtain
advice on the matter from the head. 2006, c. 86e&. A, s. 137 (3).

Duty to inform discloser, public report

138. Where the Integrity Commissioner has a duty to maleiblic report under section 130, he or she girallide the
report to the person who made the disclosure usetsion 116. 2006, c. 35, Sched. A, s. 138.

PROTECTION FROMREPRISALS
No reprisals
139. (1) No person shall take a reprisal against aipsielrvant because he or she has,
(a) sought advice about making a disclosure alwooimgdoing in accordance with this Part;
(b) made a disclosure about wrongdoing in accarelavith this Part;

(c) co-operated in an investigation or other pssceslated to a disclosure of wrongdoing made @om@ance with this
Part;

(d) acted in compliance with this Part; or
(e) sought enforcement of this Part. 2006, cS2hed. A, s. 139 (1).
Same

(2) For the purposes of subsection (1), a repigsany measure taken against a public servantihzersely affects his or
her employment or appointment and includes bubtdimited to,

(a) ending or threatening to end a public sergamtployment or appointment;
(b) disciplining or suspending or threatening igcgbline or suspend a public servant;
(c) imposing or threatening to impose a penaligtegl to the employment or appointment of a pubdic/ant;
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(d) intimidating or coercing a public servant elation to his or her employment or appointmerd0&, c. 35, Sched. A,
s. 139 (2).

Complaint about reprisal

140. (1) A public servant described in subsection (3), or (4) may complain under this section thatdneshe has
suffered a reprisal prohibited by section 139. &@0 35, Sched. A, s. 140 (1).

Same

(2) A public servant who has a right under aexilve agreement to have the complaint dealt withiial and binding
settlement by arbitration under the agreement naae the complaint dealt with in accordance withagesement or file a
complaint with the Ontario Labour Relations BoaRD06, c. 35, Sched. A, s. 140 (2).

Same

(3) A public servant employed under Part Ill wihoes not have a right to have the complaint dedt tay final and
binding settlement by arbitration under a colleetagreement may file the complaint with the Pullarvice Grievance
Board. 2006, c. 35, Sched. A, s. 140 (3).

Same

(4) A public servant employed by a public bodyowdoes not have a right to have the complaint deidft by final and
binding settlement by arbitration under a collestagreement may file the complaint with the Ontadradour Relations
Board. 2006, c. 35, Sched. A, s. 140 (4).

Inquiry by Board

(5) The Ontario Labour Relations Board may ingquitto a complaint filed under subsection (2) grdAd section 96 of
the Labour Relations Act, 199%xcept subsection (5), applies with necessaryiffnations as if such section, except
subsection (5), is enacted in and forms part af Aut. 2006, c. 35, Sched. A, s. 140 (5).

Same

(6) On an inquiry by the Ontario Labour Relati@®ard into a complaint filed under subsectiondq®)4), sections 110,
111, 114 and 116 of tHeabour Relations Act, 19%pply with necessary modifications. 2006, c.S&hed. A, s. 140 (6).

Exception

(7) Despite anything in this section, a persom \ihsubject to a rule or code of discipline untterPolice Services Act
shall have his or her complaint dealt with undet #hct. 2006, c. 35, Sched. A, s. 140 (7).

Order

(8) If the Public Service Grievance Board, thetado Labour Relations Board or the Grievance 8etént Board
determines, on the completion of an inquiry intocanplaint filed under subsection (2), (3) or (4atta reprisal has been
taken in contravention of subsection 139 (1), treari8 may make an order that it considers just aadanable in the
circumstances, directing the relevant ministry obliz body or a person acting on behalf of the stiyior public body to do
or refrain from doing anything in relation to thentravention. 2006, c. 35, Sched. A, s. 140 (8).

Same

(9) Without limiting the generality of subsecti¢8), an order under that subsection may diredtttie ministry or public
body, or a person acting on behalf of the minisirpublic body, do one or more of the following:

1. Cease doing an act or acts complained of usulesection (1).

2. Take steps to rectify harm related to a complander subsection (1).

3. Reinstate the employment of a public servardsgremployment was terminated.

4. Compensate the public servant for loss of anyuneration, including benefits. 2006, c. 35, Scke s. 140 (9).
Same

(10) Without limiting the generality of subsecti¢8), where the board is of the view that conttimraof the employment
relationship is inappropriate, the board may diteet ministry or public body, or person acting ahalf of the ministry or
public body to terminate the public servant's ergpient and provide compensation in lieu of reasanattice of the
termination. 2006, c. 35, Sched. A, s. 140 (10).

Same

(11) A board may not make an order under submed®) for punitive damages or for costs. 200635;. Sched. A,
s. 140 (11).

Same
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(12) Where a board has made a finding under stibse(8) that a reprisal has been taken, the behedl inform the
Integrity Commissioner of the finding. 2006, c, $&hed. A, s. 140 (12).

Onus of proof

(13) On an inquiry into a complaint filed withetfPublic Service Grievance Board, the Ontario Lalitelations Board or
the Grievance Settlement Board under this sectlmburden of proof that an employer or a persaim@gon behalf of an
employer did not act contrary to subsection 139ligl§ on the employer or the person acting on fedfalhe employer.
2006, c. 35, Sched. A, s. 140 (13).

Settlements may be filed with Board

141. (1) A written and signed settlement of a complanade under subsection 140 (1) may, if a parthéosettlement
believes that the settlement has been breachdilede

(a) in the case of a settlement of a complainalpublic servant described in subsection 140 (Brevthe complaint is
filed with the Ontario Labour Relations Board untteat subsection, with the Ontario Labour RelatiBoard,;

(b) in the case of a complaint by a public sendga¥cribed in subsection 140 (2) that is not fiketh the Ontario Labour
Relations Board under that subsection and thatssttted by the parties to a collective agreemeneged by the
Crown Employees Collective Bargaining Act, 1988h the Grievance Settlement Board;

(c) in the case of a settlement of a complainalpublic servant described in subsection 140 (8 thie Public Service
Grievance Board;

(d) in the case of a settlement of a complainalpublic servant described in subsection 140 (#h the Ontario Labour
Relations Board. 2006, c. 35, Sched. A, s. 141 (1)

Same

(2) Where a settlement is filed with a board unitiés section, the board shall inquire into thetteraand, if the board
concludes that the settlement has been breache8odrd may,

(a) make an order requiring compliance with thdesment; or

(b) make an order respecting the complaint thatdchave been made in respect of that complaineusdbsection 140
(8). 2006, c. 35, Sched. A, s. 141 (2).

Same

(3) Subsections 140 (5) and (6) apply with neamgsmodifications to the Ontario Labour RelationsaBl acting under
subsection (2). 2006, c. 35, Sched. A, s. 141 (3).

Order may be filed in court

142. (1) An order of the Grievance Settlement Board: Bublic Service Grievance Board or the Ontario ousb
Relations Board under subsection 140 (8) or 14In{@y be filed in the Superior Court of Justice.0@0c. 35, Sched. A,
s. 142 (1).

Same

(2) An order that is filed under subsection @ gnforceable as if it were an order of the Supe®murt of Justice. 2006,
c. 35, Sched. A, s. 142 (2).

Same

(3) Section 129 of th€ourts of Justice Acapplies in respect of an order filed with the SigreCourt of Justice under
subsection (1) and, for the purpose, the date aohathe order is filed is deemed to be the dattheforder. 2006, c. 35,
Sched. A, s. 142 (3).

PENALTIES, PROHIBITIONS AND OFFENCES
Penalties

143. A public servant who contravenes subsection 13%(Igny of subsections 144 (1) to (4) is subjedtisziplinary
measures, including suspension or dismissal. 205, Sched. A, s. 143.

Prohibitions

144. (1) No person shall wilfully obstruct the IntegriCommissioner in the exercise of his or her powarsthe
performance of his or her duties or functions uritiexr Part. 2006, c. 35, Sched. A, s. 144 (1).

Same

(2) No person shall, in disclosing a wrongdoimgler this Part, or in the course of an investigatio other proceeding
under this Part, knowingly make a false or mislagditatement. 2006, c. 35, Sched. A, s. 144 (2).

Same
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(3) No person shall, knowing that a documenttbeothing is likely to be relevant to an investiga or other proceeding
under this Part,

(a) destroy or alter the document or other thing;

(b) falsify the document or other thing or makialae document or other thing;

(c) conceal the document or other thing. 20085¢.Sched. A, s. 144 (3).
Same

(4) No person shall direct, counsel or causeny manner any person to do anything described i;jmgéction. 2006,
c. 35, Sched. A, s. 144 (4).

Offence

145. (1) A person who contravenes any of subsections (14 to (4) is guilty of an offence. 2006, c. &ched. A,
s. 145 (1).

Same
(2) A person who contravenes subsection 139(@jilty of an offence. 2006, c. 35, Sched. A4S (2).
Same
(3) A prosecution for an offence under subsecf®yrshall not be commenced unless there has béadiag by a board
under subsection 140 (8) that a reprisal was takenntravention of subsection 139 (1). 2006,5.Sched. A, s. 145 (3).
MISCELLANEOUS
Assistance to the Commissioner

146. The Integrity Commissioner may engage, on a tempdrasis, the services of a person with technicapecialized
knowledge to advise or assist the Commissiondnéreikercise of his or her powers or the performafi¢es or her duties or
functions. 2006, c. 35, Sched. A, s. 146.

Provision of legal services

147. Subject to regulations under subsection 150 (&))ritegrity Commissioner may arrange and pay ferpitovision of
legal services to a public servant or other pelisgnlved in any investigation or other proceedingler this Part. 2006,
c. 35, Sched. A, s. 147.

Disclosure does not waive privilege
148. A disclosure under this Part does not constitutivevaof any privilege that may exist with respeztiie information
or other thing disclosed. 2006, c. 35, Sched.. A48.
FIVE-Y EAR REVIEW
Five-year review

149. (1) Five years after this section comes into fotbe minister responsible for the administratidrthas Act shall
ensure that a review is conducted of the administraand operation of this Part and that a repettirgy out the findings
from the review is prepared. 2006, c. 35, Sched.A49 (1).

Same

(2) The minister shall deliver the report to tyeeaker of the Assembly, who shall lay the repefoie the Assembly at
the earliest reasonable opportunity. 2006, cS8bed. A, s. 149 (2).

REGULATIONS
Regulations, Part VI

150. (1) The Lieutenant Governor in Council may makgutations respecting the provision of legal sersiceder
section 147. 2006, c. 35, Sched. A, s. 150 (1).

Same
(2) Regulations made under this section may Ipergd or particular in their application. 200638, Sched. A, s. 150 (2).
PART VII
MISCELLANEOUS
Statutory Powers Procedure Act

151. The Statutory Powers Procedure Agbes not apply to proceedings and decisions uhéAct, except as provided
under section 23. 2006, c. 35, Sched. A, s. 151.
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Agreement in conflict with regulation, directive

152. Where a provision in a collective agreement cotsligith a provision of a regulation or a directivade under this
Act, the provision in the collective agreement @it/ over the provision of the regulation or direet 2006, c. 35,
Sched. A, s. 152,

Implementation of collective agreements, etc.

153. Subject to section 10 of tf@ntario Provincial Police Collective Bargaining AQ00§ the minister responsible for
the administration of this Act shall by order implent collective agreements made in accordance thihcollective
bargaining procedures applicable to public servamiployed under Part Il of the this Act. 200638, Sched. A, s. 153.

REGULATIONS
Regulations, general
154. (1) The Lieutenant Governor in Council may makgurations,

(a) providing for the collection, use and discl@swf personal information about public servantd éormer public
servants,

(i) for the purposes of this Act, and

(i) for the purposes of managing and administgiimman resources in the public service of Ontaniduding but
not limited to providing integrated human resoungesgrams for the public service of Ontario;

(b) providing for any transitional matter that theutenant Governor in Council considers neceseamdvisable for the
effective implementation of this Act or the regidas or directives under it;

(c) respecting any matter necessary or advisabtantry out effectively the intent and purposeto$ tAct. 2006, c. 35,
Sched. A, s. 154 (1).

Same

(2) Regulations made under this section may Inerge or particular in their application. 200636, Sched. A, s. 154 (2).
TRANSITIONAL MATTERS

Status of employees

155. (1) A person who was, immediately before this isectomes into force, a public servant within theaming of the
Public Service Agtas that Act read immediately before its repeasdstion 1 of Schedule C to tReblic Service of Ontario
Statute Law Amendment Act, 20@6d who at that time worked in a ministry, ottiexn in a minister’s office, is, on the day
this section comes into force, a public servanoagpd under Part Il of this Act to employmentamministry. 2006, c. 35,
Sched. A, s. 155 (1).

Same

(2) A person who was, immediately before thigiseccomes into force, a public servant within theaning of thé’ublic
Service Actas that Act read immediately before its repeasdsstion 1 of Schedule C to tReblic Service of Ontario Statute
Law Amendment Act, 200é8nd who at that time worked in a minister’s affics, on the day this section comes into force, a
public servant appointed under Part lll of this &zemployment in a minister’s office. 2006, c, $6hed. A, s. 155 (2).

Same

(3) A person who was, immediately before thistiseaccomes into force, appointed under Ehgblic Service Agtas that
Act read immediately before its repeal by sectioof Schedule C to thBublic Service of Ontario Statute Law Amendment
Act, 2006 to work in a Commission public body is, on the dais section comes into force, a public servapanted by
the Public Service Commission under Part Il ofstiict to employment in a Commission public body00®&, c. 35,
Sched. A, s. 155 (3).

156., 157. OMITTED (PROVIDES FOR AMENDMENTS TO THIZ\CT). 2006, c. 35, Sched. A, ss. 156, 157.
158. OMITTED (PROVIDES FOR COMING INTO FORCE OF PROVISIONS OF BACT). 2006, c. 35, Sched. A, s. 158.
159. OMITTED (ENACTS SHORT TITLE OF THIACT). 2006, c. 35, Sched. A, s. 159.
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