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PART |
INTERPRETATION AND APPLICATION
Definitions

1. (1) Inthis Act,

“Crown employee” means a Crown employee as defiméiae Public Service Act. 1995, c. 1
s. 12 (2).

Note: On a day to be named by proclamation of theieutenant Governor, the definition of
“Crown employee” is repealed by the Statutes of Ontario, 2006, chagrt 35, Schedule
subsection 23 (1) and the following substituted:

“Crown employee” means,

(@) a public servant employed undet Piaof the Public Service of Ontario
Act, 2006, and

(b) a person employed by an agench®fGrown prescribed by the regulations
under this Act.

See: 2006, c. 35, Sched. C, ss. 23 (1), 137 (1).

“Crown”
(1.1) References to the Crown in this Act shall be degio include a reference to-
agencies of the Crown to which the Act applies95.%. 1, s. 12 (2
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Definitions in Labour Relations Act, 1995
(2) Definitions in subsection 1 (1) of tha@bour Relations Act, 1995 apply to terms
used in this Act. 1993, c. 38, s. 1 (2); 1995],,c. 12 (3).

Note: On a day to be named by proclamation of th&ieutenant Governor, section 1 i
amended by the Statutes of Ontario, 2006, chapter53 Schedule C, subsection 23 (2)
adding the following subsection:

Regulations

(3) The Lieutenant Governor in Council may make ragohs prescribing agencies of the
Crown for the purposes of clause (b) of the dabnibf “Crown employee” in subsection (1).
2006, c. 35, Sched. C, s. 23 (2).

See: 2006, c. 35, Sched. C, ss. 23 (2), 137 (1).
Application of Act

1.1 (1) This Act applies with respect to,
(@) Crown employees and their barggragents;

(b) the Crown and those agencies oftwvn that are designated under clause
29.1 (1) (a) of thé’ublic Service Act; and

(c) agencies of the Crown that aredestignated under clause 29.1 (1) (a) of the
Public Service Act that employ Crown employees. 1995, c. 1, s. 13.

Note: On a day to be named by proclamation of theieutenant Governor, subsection (1) i
repealed by the Statutes of Ontario, 2006, chapte85, Schedule C, subsection 23 (3) a
the following substituted:

Application of Act

(1) This Act applies with respect to the Crown, Craemployees and the bargaining age
of Crown employees. 2006, c. 35, Sched. C, s323 (

See: 2006, c. 35, Sched. C, ss. 23 (3), 137 (1).
Non-application
(2) This Act does not apply with respect to,
(a) individuals who are not Crown enyges;

(b) agencies of the Crown that aredestignated under clause 29.1 (1) (a) of the
Public Service Act that employ only individuals who are not Crown eayges.
1995, c. 1, s. 13.

Note: On a day to be named by proclamation of theieutenant Governor, subsection (2) i
repealed by the Statutes of Ontario, 2006, chapte&d5, Schedule C, subsection 23 (3). S«
2006, c. 35, Sched. C, ss. 23 (3), 137 (1).

Same
(3) This Act does not apply with respect to the foilog:

1. Members of the Ontario Provinétalice and public servants who either
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instructors at the Ontario Police College or whe @ander the supervision of the
Commissioner of the Ontario Provincial Police otla# Chief Firearms Officer for
Ontario and who are represented by the OntarioiRei@al Police Association for
purposes of collective bargaining.

Note: On a day to be named by proclamation of theieutenant Governor, paragraph 1 is
repealed by the Statutes of Ontario, 2006, chapte85, Schedule C, subsection 23 (4) a
the following substituted:

1. Persons to whom tBatario Provincial Police Collective Bargaining Act,
2006 applies.

See: 2006, c. 35, Sched. C, ss. 23 (4), 137 (1).

2. Employees of a college of apphets and technology.

Note: On a day to be named by proclamation of theieutenant Governor, paragraph 2 is
repealed by the Statutes of Ontario, 2006, chapte&d5, Schedule C, subsection 23 (4). S«
2006, c. 35, Sched. C, ss. 23 (4), 137 (1).

3. Architects employed in their psg®mnal capacity.
Dentists employed in their profesal capacity.
Lawyers employed in their professil capacity.
Physicians employed in their pssfenal capacity.
Provincial judges.

© N o O B

Persons employed as a labour rtedia labour conciliator.

9. Employees exercising manageriatfions or employed in a confidential
capacity in relation to labour relations.

10. Persons employed in a ministeffice in a position confidential to a minis
of the Crown.

11. Persons employed in the Officenef Premier or in Cabinet Office.

12. Persons who provide advice to Gatbim board or committee composed of
ministers of the Crown, a minister or a deputy stigr about employment-related
legislation that directly affects the terms anddibans of employment of employees
in the public sector as it is defined in subsecfiqi) of thePay Equity Act.

13. Persons who provide advice to Gatbim board or committee composed of
ministers of the Crown, the Minister of Financee hair of Management Board of
Cabinet, a deputy minister in the Ministry of Ficaror the Secretary of the
Management Board of Cabinet on any matter withengbwers or duties of Treasury
Board under sections 6, 7, 8 or 9 of Tireasury Board Act, 1991.

14. Persons employed in the Ontari@famg Authority or in the Ministry of
Finance who spend a significant portion of themeiat work in borrowing or
investing money for the Province or in managingdhksets and liabilities of the
Consolidated Revenue Fund, including persons ersplaythe Authority or the
Ministry to provide technical, specialized or ctetli services necessary to th
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activities.

15. Other persons who have duties gpamesibilities that, in the opinion of the
Ontario Labour Relations Board, constitute a cohfif interest with their being
members of a bargaining unit. 1995, c. 1, s. 0812c. 7, s. 16.

PART Il
APPLICATION OF LABOUR RELATIONS ACT, 1995

Incorporation of Labour Relations Act, 199%rovisions

2. (1) Subject to subsection (2), thabour Relations Act, 1995 shall be deemed to
form part of this Act. 1995, c. 1, s. 14.

Modifications
(2) This Part sets out modifications to the provisiohtheLabour Relations Act,
1995 that apply in the circumstances of this Act. 1994, s. 14.

S. 1 (Interpretation)
3. (1) Subsections 1 (3), (4) and (5) of thebour Relations Act, 1995 do not form
part of this Act. 1995, c. 1, s. 15{

Status of employees

(2) A decision made under subsection 1 (4) ofitisour Relations Act, 1995 shall
not, directly or indirectly, treat an individual asCrown employee unless he or she is a Crown
employee under this Act. 2006, c. 35, Sched. D, s.

s. 3 (Non-application)

3.1 Section 3 of théabour Relations Act, 1995 does not form part of this Act. 1995,
c.1,s. 16.
S. 4 (Certain Crown agencies)

3.2 Section 4 of théabour Relations Act, 1995 does not form part of this Act. 1995,
c.1,s. 16.
s. 40 (Voluntary arbitration)

4. (1) The operation of section 40 of thabour Relations Act, 1995 is subject to the
modifications set out in this section. 1995, cs.117 (1).

Appointment of a single arbitrator

(2) If the parties have agreed to refer mattersdimgle arbitrator, they shall appoint
an arbitrator within seven days after they agreeefer the matters for arbitration. 1993, c. 38,
s. 4 (2).

Appointment of a board of arbitration
(3) If the parties have agreed to refer mattershioaad of arbitration,

(a) each party shall, within seven dafyer the parties agreed to refer the matters
for arbitration, appoint a member of the board erfiorm the other party of the
appointee; ar
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(b) the members appointed under cléajsshall, within five days after the sec
of them is appointed, appoint a third member whadld¥e the chair of the board.
1993, c. 38, s. 4 (3).

If appointments not made

(4) If an appointment is not made as required undesexction (2) or (3), the Minister
may make the appointment and the Minister mustodansthe request of a party. 1993, c. 38,
S. 4 (4).

Procedural and other provisions applicable

(5) Subsections 6 (8) to (14), (17) and (18) oftdwspital Labour Disputes
Arbitration Act apply, with necessary modifications, to arbitratand boards of arbitration.
1993, c. 38, s. 4 (5).

Procedure

(6) The arbitrator or board of arbitration shall detme their own procedure but shall
give full opportunity to the parties to presentitleidence and make their submissions and
section 117 of theabour Relations Act, 1995 applies to the arbitrator or board of arbitration
and their decision and proceedings as if they wesdBoard. 1993, c. 38, s. 4 (6); 1995, c. 1,
s. 17 (2).

Cost of arbitrators
(7) The remuneration and expenses of the arbitrattreomembers of the board of
arbitration shall be paid as follows:

1. If a single arbitrator is appouhteach party shall pay one-half of the
remuneration and expenses of the arbitrator.

2. If a board of arbitration is apped, each party shall pay the remuneration
and expenses of the member appointed by or onfoeftthle party and one-half of
the remuneration and expenses of the chair. 1938, s. 4 (7).

Reference back to arbitrator or board

(8) The arbitrator or board of arbitration may, u@gmplication by a party within ten
days after the release of a decision, amend, @lteary the decision where it is shown to the
satisfaction of the arbitrator or board that thaijed to deal with any matter in dispute referred
to them or that an error is apparent on the fadbeflecision. 1993, c. 38, s. 4 (8).

Representations on reference back

(9) Before amending, altering or varying a decisiaraa application under subsect
(8), the arbitrator or board shall give the partdasopportunity to make representations on the
application. 1993, c. 38, s. 4 (9).

Time limit on reference back
(10) A decision may be amended, altered or variednoapglication under subsection
(8) only within twenty days after the applicatiamade. 1993, c. 38, s. 4 (10).

No decision to require legislation

(11) In making a decision, the arbitrator or boar@udfitration shall not include any
term that would require either directly or indidgdor its implementation the enactment or
amendment of legislation except for the purposappiropriating money for its implementatic
1993, c. 38, s. 4 (1:
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Scope of arbitration

(12) The decision of the arbitrator or board of adiibn shall not include any matters
upon which the parties have agreed if the arbitratdooard is notified in writing of the
agreement of the parties on those matters. 19388, . 4 (12).

Scope of arbitration, agreement by parties
(13) The application of subsection (12) may be vabgdhe agreement of the parti
1993, c. 38, s. 4 (13).

Collective agreement prepared by arbitrator, etc.

(14) If the parties have not agreed upon the ternasaafllective agreement within
thirty days after the release of the decision efdtbitrator or board of arbitration, the arbitrato
or board shall prepare a document giving effethéodecision of the arbitrator or board and
agreement between the parties about which theraidyitor board has been notified. 1993,

Cc. 38, s. 4 (14).

Same

(15) The arbitrator or board of arbitration shall goggpies of the document prepared
under subsection (14) to the parties and upon dsoritpe document becomes a collective
agreement under theabour Relations Act, 1995 effective on the day set out in the document.
1993, c. 38, s. 4 (15); 1995, c. 1, s. 17 (3).

s. 43 (First contract arbitration)

5. (1) The operation of section 43 of thabour Relations Act, 1995 is subject to the
modifications set out in this section. 1993, ¢. 8% (1); 1995, c. 1, s. 18 (1).

Applicable provisions
(2) The following provisions apply, with necessarydifications, with respect to
arbitrations under section 41 of thabour Relations Act:

1. Subsections 4 (8) (Reference ackbitrator or board), (9) (Representations
on reference back) and (10) (Time limit on refeeshack).

2. Subsection 4 (11) (No decisioneguire legislation).

3. Subsections 4 (12) (Scope of eabdn) and (13) (Scope of arbitration,
agreement by parties).

4. Subsections 4 (14) and (15) (@bNe agreement prepared by arbitrator,
etc.). 1993, c. 38, s. 5 (2).

Minister’s order: commencement of hearing

(3) If the hearing of the arbitration does not comosewithin the time period set out
in subsection 43 (11) of theabour Relations Act, 1995, the Minister may make such orders as
he or she considers necessary to ensure the adntrstheard without delay. 1993, c. 38,
s.5(3); 1995, c. 1,s.18 (2).

Minister’s order: completion of arbitration
(4) If the decision of the board of arbitration id neleased within the time period set
out in subsection 43 (12) of thabour Relations Act, 1995, the Minister may,

(@) make such orders as he or she @erssnecessary to ensure that the decision
will be given without undue delay; a
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(b) make such orders as he or she derssappropriate respecting the
remuneration and expenses of the members of thre bbarbitration. 1993, c. 38,
s.5(4); 1995, c. 1, s. 18 (3).

Restriction

(5) An arbitrator or board of arbitration shall notlude or require the parties to
include in a collective agreement a term that neguihe employer to guarantee an offer of e
for employees whose positions have been or mayiméated or that otherwise compels the
employer to continue to employ them. 1995, c. 185(4).

Same
(6) Subsection (5) does not apply when the empl®yaniagency of the Crown
designated under clause 29.1 (1) (a) ofRbllic Service Act. 1995, c. 1, s. 18 (4).

Note: On a day to be named by proclamation of theieutenant Governor, subsection (6) i
repealed by the Statutes of Ontario, 2006, chapte85, Schedule C, subsection 23 (5) a
the following substituted:

Same

(6) Subsection (5) does not apply when the emplayaniagency of the Crown referred to
in clause (b) of the definition of “Crown employeaea’subsection 1 (1). 2006, c. 35, Sched. C,
s. 23 (5).

See: 2006, c. 35, Sched. C, ss. 23 (5), 137 (1).

6. Repealed: 1995, c. 1, s. 19.
S. 48 (Arbitration provision)

7. (1) The operation of section 48 of thabour Relations Act, 1995 is subject to the
modifications set out in this section. 1995, ¢s.120 (1).

Certain subss. not to apply
(2) Subsections 48 (1) to (6) of thabour Relations Act, 1995 do not form part of
this Act. 1995, c. 1, s. 20 (2).

Deemed provision relating to arbitration

(3) Every collective agreement relating to Crown esgpks shall be deemed to
provide for the final and binding settlement byi@etion by the Grievance Settlement Boe
without stoppage of work, of all differences betwélge parties arising from the interpretation,
application, administration or alleged violationtbé agreement, including any question as to
whether a matter is arbitrable. 1993, c. 38,(8)7

Restrictions on substituted penalties

(4) In substituting a penalty under subsection 48 ¢fTheLabour Relations Act,
1995, the Grievance Settlement Board shall not profadehe employment of an employee i
position that involves direct responsibility forthiat provides an opportunity for contact w
residents in a facility or with a client if the Bdahas found that the employee,

(@) has applied force to a residera facility or a client, except the minimum
force necessary for self-defence or the defen@mother person or necessary to
restrain the resident or client;
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(b) has sexually molested a residert cient. 2001, c. 7, s. 17 (1).

Definitions
(5) In subsection (4),

“client” means a person to whom services are pexvich a community resource centre that is
designated under section 15 of Ministry of Correctional Services Act; (“client”)

“facility” means,

(a) premises where services are pravimethe Minister under th@hild and
Family Services Act,

(b) afacility under theevelopmental Services Act,

(c) The Ontario School for the DeafgT®ntario School for the Blind or a school
for the deaf or a school for the blind continueestablished under section 13 of the
Education Act,

(d) a psychiatric facility under tMental Health Act,

(e) a correctional institution undee Ministry of Correctional Services Act,

(f) a place of temporary detention emtheYouth Criminal Justice Act (Canada),
(g) ayouth custody facility under tfmuth Criminal Justice Act (Canada), or

(h) any other workplace where the empgéoworks in carrying out the duties of
his or her position, including but not limited twose that he or she is required to ¢
out at any of the places mentioned in clause®(&)t (“établissement”)

“resident” means a person who is an inmate, patpril or resident in or is detained or
cared for in a facility. (“résident”) 1993, c. 38,7 (5); 2001, c. 7, s. 17 (2, 3); 2001,
c. 13, s. 13; 2006, c. 19, Sched. D, s. 6.

Substitute penalty

(6) In substituting a penalty under subsection 48 (fThelLabour Relations Act,
1995 in circumstances in which it is restricted by sdi®on (4), the Grievance Settlement
Board may provide for the employment of the empéoyeanother substantially equivalent
position. 1993, c. 38, s. 7 (6); 1995, c. 1, s(4X

s. 49 (referral of grievance to single arbitrator)

8. Section 49 of theabour Relations Act, 1995 does not form a part of this Act.
1995, c. 1, s. 21.
s. 50 (Consensual mediation-arbitration)

9. (1) The operation of section 50 of thabour Relations Act, 1995 is subject to the
modifications set out in this section. 1995, ¢s.122 (1).

Appointment of mediator-arbitrator

(2) If there is an agreement to refer one or morevagmnces to a mediator-arbitrator
under subsection 50 (1) of thabour Relations Act, 1995, the mediator-arbitrator shall be a
vice-chair of the Grievance Settlement Board apeditoy the chair of the Board. 1993, c. 38,
S.9(2); 1995,c.1,s. 22 (
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Minister to appoint
(3) Subsection 50 (3) of tHeabour Relations Act, 1995 does not form part of this
Act. 1995, c. 1, s. 22 (3).

References to the Minister

(4) References to the Minister in subsections 5@ (5) of thd.abour Relations
Act, 1995 shall be deemed to be references to the chaireoGrievance Settlement Board.
1993, c. 38, s. 9 (4); 1995, c. 1, s. 22 (4).

S. 69 (Successor rights)

10. (1) The operation of section 69 of thabour Relations Act, 1995 is subject to th
modifications set out in this section. 2006, ¢.Séhed. D, s. 2.

Application

(2) Section 69 of theabour Relations Act, 1995 applies with respect to the transfe
an undertaking from one employer to another whaegeemployees of one or both of those
employers are Crown employees under this Act. 20085, Sched. D, s. 2.

References modified

(3) Any reference to “sale” or “sells” in section 6BtheLabour Relations Act, 1995
shall be deemed to be a reference to a transfeamndeference to a “business” in that section
shall be deemed to be a reference to an underta@6, c. 35, Sched. D, s. 2.

Definitions
(4) For the purposes of subsections (2) and (3),

“transfer” means a conveyance, disposition or aatéthe verb has a corresponding meaning;

(“transfert”, “transférer”)
“undertaking”’means all or part of a business, enterprise, utslit, program, project or wol
(“activité”) 2006, c. 35, Sched. D, s. 2.
11. Repealed: 1995, c. 1, s. 24.

12. Repealed: 1995, c. 1, s. 24.
Subs. 79 (2) (Limitation on strike or lock-out)

13. It is an additional requirement to those in sehisa 79 (2) of thd_abour
Relations Act, 1995 that the employer and the trade union must hawesaantial services
agreement under Part IV before an employee mayestri the employer may lock out an
employee. 1993, c. 38, s. 13; 1995, c. 1, s. 25.

14. Repealed: 1995, c. 1, s. 26.

S. 86 (Alteration of working conditions)

15. (1) The operation of section 86 of thabour Relations Act, 1995 is subject to th

modifications set out in this section. 1995, ¢s.127 (1).

Essential services agreement required
(2) Itis an additional condition to those in clau8ég1) (a) and (2) (a) of tHeabour
Relations Act, 1995 that there be an essential services agreemenééeetiie employer and t
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trade union before any alteration is allowed uriese clauses. 1993, c. 38, s. 15 (2);
1995, c. 1, s. 27 (2).

Subs. 96 (4) (Orders by Board)

16. (1) The operation of subsection 96 (4) of tabour Relations Act, 1995 is
subject to the modifications set out in this settid995, c. 1, s. 28.

No order to require legislation

(2) No order of the Board shall include any term thatld require either directly or
indirectly for its implementation the enactmentonendment of legislation except for the
purpose of appropriating money for its implememwtati 1993, c. 38, s. 16 (

s. 103 (Notice of claim for damages, etc.)

17. (1) The operation of section 103 of thabour Relations Act, 1995 is subject to
the modifications set out in this section. 1995l,cs. 29 (1).

Notice not to contain appointee

(2) A notice under subsection 103 (1) of ttedour Relations Act, 1995 shall not
contain the name of an appointee to an arbitrdiaard. 1993, c. 38, s. 17 (2); 1995, c. 1,
s. 29 (2).

Arbitration by the Grievance Settlement Board

(3) A claim for damages under subsection 103 (1hetabour Relations Act, 1995
shall be arbitrated by the Grievance Settlement®0&993, c. 38, s. 17 (3); 1995, c. 1,
s. 29 (3).

Certain subss. not to apply
(4) Subsections 103 (2), (3), (4), (6) and (7) oflthbour Relations Act, 1995 do not
form part of this Act. 1995, c. 1, s. 29 (4).

S. 110 (Ontario Labour Relations Board)
18. (1) The operation of section 110 of thabour Relations Act, 1995 is subject to
the modifications set out in this section. 1995,cs. 30 (1).

Application with respect to essential services

(2) In the case of a matter respecting Part IV, tieraf the Board may sit alone or
may authorize a vice-chair to sit alone under scime 110 (14) of théabour Relations Act,
1995 if,

(a) the chair considers it advisablddaso; or
(b) the parties consent. 1993, ¢s388 (2); 1995, c. 1, s. 30 (2).

Same

(3) The Board may make rules under subsection 110ofliBelabour Relations Act,
1995 to expedite proceedings to which Part IV appli#893, c. 38, s. 18 (3); 1995, c. 1,
s. 30 (3).

S. 114 (Jurisdiction)

19. (1) The operation of section 114 of thabour Relations Act, 1995 is subject to
the modifications set out in this section. 1995],cs. 31 (1
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Limitation

(2) Despite subsection 114 (2) of thabour Relations Act, 1995, no person shall be
found to be a Crown employee unless he or sh€®an employee under this Act. 1993,
c. 38,s.19(2); 1995, c. 1, s. 31 (2); 2006 5.Khed. D, s. 3.

s. 125 (Regulations)

20. Regulations made under section 125 ofLthlgour Relations Act, 1995 do not
apply with respect to the Grievance Settlement 8041993, c. 38, s. 20; 1995, c. 1, s. 32.
ss. 126 to 168 (Construction industry provisions)

21. Sections 126 to 168 of thabour Relations Act, 1995 do not form part of this
Act. 1995, c. 1, s. 33.

PART IlI
COLLECTIVE BARGAINING

Definition: “designated bargaining unit”

22. In this Part,

“designated bargaining unit” means a bargaining rgferred to in subsection 23 (1) and
includes a successor of the bargaining unit. 18938, s. 22; 1995, c. 1, s. 34.

Bargaining units continued

23. (1) The seven bargaining units established undess#uson, as it read
immediately before section 35 of thabour Relations and Employment Statute Law
Amendment Act, 1995 came into force, are continued. 1995, c. 1, s. 35

Restriction
(2) The description of a bargaining unit shall noleended until after a collective
agreement is made following December 13, 1993.5,1891, s. 35.

Bargaining agent

24. (1) The Ontario Public Service Employees Union cargsas the bargaining
agent representing the employees in the six bargaimits established by order of the
Lieutenant Governor in Council under subsectiorfl)3as it read immediately before section
35 of theLabour Relations and Employment Statute Law Amendment Act, 1995 came into
force. 1995, c. 1, s. 36 (1).

Effect of continuation

(2) The Ontario Public Service Employees Union regmesthe employees in those
bargaining units until it ceases, under this Acth@labour Relations Act as it read before
subsection 1 (2) of thieabour Relations and Employment Statute Law Amendment Act, 1995
came into force, to represent them. 1995, c. 36¢1).

Restriction

(3) The Ontario Public Service Employees Union carégsto represent the
employees in those bargaining units until a coNecagreement is made following the coming
into force of this section. 1993, c. 38, s. 24
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Non-application
(4) Section 66 of theabour Relations Act, 1995 does not apply with respect to the
designation of the Union or the continuation of designation. 1995, c. 1, s. 36 (2).

Central agreement

25. (1) One collective agreement shall govern the folfierms and conditions of
employment of the employees in the designated bangaunits:

1. Dispute resolution procedures.

Prohibitions against discriminatio
Employment security and mobility.
Pensions.
Long term disability insurancernda
Benefits to which all employeeshe designated bargaining units are entitled.
With the consent of the partieages.
Such other matters as the pamiag agree upon. 1993, c. 38, s. 25 (1).

© N o Ok 0N

Same
(2) No other collective agreement shall govern themgseand conditions of
employment referred to in subsection (1). 19938¢.s. 25 (2).

Disagreement

(3) If the parties are unable to agree about whethmmefit is referred to in paragre
6 of subsection (1), the benefit shall be the sttlpénegotiations for the collective agreement
referred to in subsection (1). 1993, c. 38, (35

Deemed bargaining unit
(4) The designated bargaining units shall be deeméée bne bargaining unit for the
purposes of a collective agreement referred tallbrssction (1). 1993, c. 38, s. 25

Same
(5) The description of the deemed bargaining unili siwd be altered. 1995, c. 1,
s. 37 (2).

Same

(6) The provisions of theabour Relations Act, 1995 concerning the establishment
and termination of bargaining rights do not applthwespect to the deemed bargaining unit.
1993, c. 38, s. 25 (6); 1995, c. 1, s. 37 (2).

Council of trade unions

(7) The bargaining agents representing the emplayeesch of the designated
bargaining units shall be deemed to be a certdmehcil of trade unions representing those
employees for the purposes of a collective agreénedéerred to in subsection (1). 1993, c. 38,
S. 25 (7).

Separate agreements

26. The employer and the bargaining agent represgtiim employees in a designe
bargaining unit may enter into a collective agreetmespecting matters not referred tc
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subsection 25 (1). 1993, c. 38, s. 26.
Term of agreements

27. (1) Every collective agreement respecting employedlse designated bargaini
units shall be effective on the same date and terra of the same duration. 1993, c. 38,
s. 27 (2).

Same
(2) Unless the parties agree otherwise, a colleciiweement shall provide that it is
effective for a term of at least two years. 19938, s. 27 (2).

Lawful strike

28. (1) The following conditions must exist for a strilkg employees in a designated
bargaining unit to be lawful:

1. The strike must otherwise be ldwfu

2. A strike by the employees in evettyer designated bargaining unit that is
represented by a bargaining agent must otherwisawdal.

3. Employees in each of those deseghbargaining units must begin to strike
simultaneously. 1993, c. 38, s. 28 (1); 1995, &. B8 (1).

Exception

(2) Paragraphs 2 and 3 of subsection (1) do notdlecekmployees in a designated
bargaining unit for which a collective agreementi@ensection 25 or 26, as the case may be, has
been settled. 1993, c. 38, s. 28 (2).

Lawful lock-out
(3) The following conditions must exist for a lookt by an employer of employees
a designated bargaining unit to be lawful:

1. The lock-out must otherwise befldw

2. Alock-out of employees in evetfier designated bargaining unit that is
represented by a bargaining agent must otherwisawdal.

3. The lock-out of employees in eatthose designated bargaining units must
begin simultaneously. 1993, c. 38, s. 28 (3); 1294, s. 38 (1).

Exception

(4) Paragraphs 2 and 3 of subsection (3) do notdleckmployees in a designated
bargaining unit for which a collective agreementi@ensection 25 or 26, as the case may be, has
been settled. 1993, c. 38, s. 28 (4).

Working conditions may not be altered
(5) For the purposes of subsection 86 (1) ofLtisour Relations Act, 1995, clause
86 (1) (a) shall be deemed to refer to the releésereport or a notice, as the case may be, with
respect to every designated bargaining unit thegpsesented by a bargaining agent. 1993,
c. 38, s. 28 (5); 1995, c. 1, s. 38 (2).

First contract arbitration

29. Section 43 of thLabour Relations Act, 1995 does not apply with respect to 1
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six bargaining units referred to in subsection 2B0f the deemed bargaining unit under
section 25. 1993, c. 38, s. 29; 1995, c. 1, s. 39.

PART IV
ESSENTIAL SERVICES

Definitions

30. In this Part,
“essential services” means services that are nagessenable the employer to prevent,
(a) danger to life, health or safety,
(b) the destruction or serious detation of machinery, equipment or premises,
(c) serious environmental damage, or

(d) disruption of the administrationtb& courts or of legislative drafting;
(“services essentiels”)

“essential services agreement” means an agreeragméén the employer and trade union
that applies during a strike or lock-out and thes,h

(a) an essential services part thatiges for the use, during a strike or lock-out,
of employees in the bargaining unit to provide aiaéservices, and

(b) an emergency services part thatides for the use, during a strike or lock-
out, of employees in the bargaining unit, in addfitio those referred to in clause (a),
in emergencies. (“entente sur les services est&ENti#993, c. 38, s. 30.

Essential services agreements required
31. (1) An employer of Crown employees and a trade urepnesenting Crown

employees who have or are negotiating a collectgreement shall make an essential services
agreement. 1993, c. 38, s. 31 (1).

Duty to bargain
(2) The employer and the trade union shall bargagowd faith and make every
reasonable effort to make an essential servicesagrnt. 1993, c. 38, s. 31 (2).

Essential services part
32. (1) The essential services part of an essential@agreement must include
provisions tha
(a) identify the essential services;

(b) set out how many employees in thghining unit from what employee
positions are necessary to enable the employaotode the essential services; and

(c) identify the employees who the eogpl and trade union have agreed will be
required during a strike or lock-out to work to #wdent necessary to enable the
employer to provide the essential services. 16938, s. 32 (1).

Same
(2) For the purposes of clause (1) (b), the numbengfloyees in the bargaining u

http://www.e-laws.gov.on.ca/DBLaws/Statutes/English/93¢c38 ¢ 3/15/200



Crown Employees Collective Bargaining Act, 1993) 51993, c. 3 Pagel€ of 26

that are necessary to provide the essential sergttal be determined without regard to
the availability of other persons to provide esséiservices. 1995, c. 1, s. 40.

When parties must begin negotiations
33. (1) An employer and trade union who do not have aerdgl services agreem
shall begin to negotiate one,

(a) ifthey have a collective agreemanteast 180 days before the agreement
ceases to operate; or

(b) if a notice under section 16 of tiadour Relations Act, 1995 has been given,
within fifteen days of the giving of that notic&993, c. 38, s. 33 (1); 1995, c. 1, s. 41.

Same
(2) An employer and trade union may begin to negetdta time later than that
required under subsection (1) if they agree toalo1993, c. 38, s. 33 (2).

Agenda of negotiation, essential services part
34. In negotiating the essential services part odssential services agreement, the

employer and trade union shall negotiate with resfmethe following issues in the following
order:

1. What types of services are esgkesdirvices.
2. What levels of the types of ess¢ervices are necessary to prevent,
I. danger to life, kbaor safety,

ii. the destructionsarious deterioration of machinery, equipn
or premises,

lii. serious environmdrdamage, or

Iv. disruption of themathistration of the courts or of legislative
drafting.

3. What employee positions are nergd® enable the employer to provide the
types of essential services at the necessary levels

4. How many employees in the bargmgninit, in employee positions referrec
in paragraph 3, are necessary to enable the emgloypeovide the essential services
at the necessary levels.

5. Which employees will be requiradidg a strike or lock-out to work to the
extent necessary to enable the employer to prdielessential services. 1993, c.
S. 34.

Appointment of conciliation officer

35. (1) At any time after an employer and trade unionraggiired to begin
negotiations, the Minister, upon the request dfeziparty, shall appoint a conciliation officer to
confer with the parties and endeavour to effectssential services agreement. 1993, c. 38,
S. 35.

Non-disclosure and nor-compellability
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(2) Subsections 119 (2) and (3) and section 120edfabour Relations Act, 1995
apply with necessary modifications with respec tmnciliation officer appointed under this
section. 2002, c. 18, Sched. J, s. 2.

Application to the Board

36. (1) On application by the employer or trade unioe, @ntario Labour Relations
Board shall determine any matters that the palni@e® not resolved and in doing so the Board
may,

(a) determine any matters to be indlitiean essential services agreement
between the patrties;

(b) order that terms specified by ttmail be deemed to be part of an essential
services agreement between the parties;

(c) order that the parties be deemdtht@ entered into an essential services
agreement; and

(d) give any other such directionshesBoard considers appropriate. 1993, c
s. 36 (2).

Same

(2) The Board may consult with the parties to resalrg matter raised by the
application or may inquire into any matter raisgdhe application, or may do both. 1993,
c. 38, s. 36 (2).

Orders after consultation
(3) The Board may make any interim or final orderansiders appropriate after
consulting with the parties or on an inquiry. 198338, s. 36 (3).

Reconsideration
(4) On a further application by the employer or traden, the Board may modify
any determination or direction in view of a chamgeircumstances. 1993, c. 38, s. 36 (4).

Duration of an essential services agreement
37. (1) An essential services agreement continues @ntilinated by a party to the
agreement. 1993, c. 38, s. 37 (1).

When termination possible

(2) A party may terminate an essential services ageegonly if the parties have a
collective agreement and there are at least 199 lgftyin the term of the collective agreement.
1993, c. 38, s. 37 (2).

Method of termination
(3) A party may terminate an essential services ageegé by giving the other party
written notice. 1993, c. 38, s. 37 (3).

Enforcement of essential services agreement

38. (1) A party to an essential services agreement mply ap the Board to enforce
it. 1995, c. 1, s. 42.

Amendment of agreemer
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(2) A party to an agreement may apply to the Boarmahtend it,
(a) if the agreement does not provateskrvices that are essential services;

(b) if it provides for levels of sereithat are greater or less than required to
provide the essential services; or

(c) ifit provides for too many or té®w~v employees in the bargaining unit to
provide the essential services. 1995, c. 1, s. 42.

Order

(3) On an application under this section, the Boaay enforce the agreement or
amend it and may make such other orders as it@erssappropriate in the circumstances.
1995, c. 1, s. 42.

Same
(4) Subsection 32 (2) applies with necessary modifina when the Board is decidi
an application under subsection (2). 1995, c. 42s

Burden of proof

39. (1) In an application or complaint relating to therf the burden of proof that
services are essential services lies upon the pHetying that they are. 1993, c. 38, s. 39 (1).

Same

(2) In an application or complaint relating to thir® the burden of proof that
circumstances constitute or would constitute anrgerey lies upon the party alleging it. 19
c. 38, s. 39 (2).

Use of employees, essential services

40. (1) During a strike or loclout, the employer is entitled to use, to providecesa
services, such employees in the bargaining urarasmecessary as provided in the essential
services part of the essential services agreeni€¥3, c. 38, s. 40 (1).

Notification of employees

(2) The employer shall notify the employees who, urtkde essential services part of
the essential services agreement, the employatitted to use under subsection (1) during a
strike or lock-out. 1993, c. 38, s. 40 (2).

Limitation on strike, lock-out rights

(3) Employees who have been notified by the employérade union that the
employer is entitled to use them under subsecfipm@y not strike and may not be locked out.
1993, c. 38, s. 40 (3).

(4) Repealed: 1995, c. 1, s. 43.
Use of employees, emergency services
41. (1) In an emergency during a strike or lock-out,g¢hgployer is entitled to use

such employees as the emergency services parm esgential services agreement provides
1993, c. 38, s. 41 (1).

Limitation on strike rights
(2) Employees who have been notified that the empligyentitled to use them unc
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subsection (1) and wishes to do so may not strikidevthe employer is so entitled and so
wishes. 1993, c. 38, s. 41 (2).

(3) Repealed: 1995, c. 1, s. 44.
Use of other persons

41.1 (1) An essential services agreement shall not dyr@ctindirectly prevent the
employer from using a person to perform any workrdpa strike or lock-out. 1995, c. 1, s. 45.

Same
(2) A provision in an essential services agreemeattdonflicts with subsection (1) is
void. 1995, c. 1, s. 45.

Application re meaningful bargaining

42. (1) A party to an essential services agreement mply ap the Ontario Labour
Relations Board for a declaration that the agree¢mas prevented meaningful collective
bargaining. 1995, c. 1, s. 46.

Restriction
(2) No application may be made until employees inbidwgaining unit have been on
strike or locked out for at least 10 days. 1993, . 46.

Same

(3) The Board shall consider whether sufficient timas elapsed in the dispute
between the parties to permit it to determine wietheaningful collective bargaining has been
prevented. 1995, c. 1, s.

Deferred decision
(4) The Board may defer making a decision on theiegibn until such time as it
considers appropriate. 1995, c. 1, s. 46.

Factor to be considered

(5) In deciding whether to make the declaration,Bbard shall consider only
whether meaningful collective bargaining is preeenbecause of the number of persons
identified in the agreement whose services the eyaplhas used to enable the employer to
provide the essential services. 1995, c. 1, ¢

Order

(6) If the Board makes the declaration, the Board aragnd the essential services
agreement to change the number of employee paositioto change the number of employes
the bargaining unit that are designated as negetsanable the employer to provide the
essential services. 1995, c. 1, s. 46.

43. Repealed: 1995, c. 1, s. 47.
44. Repealed: 1995, c. 1, s. 47.

45. Repealed: 1995, c. 1, s. 47.

PART V
GRIEVANCE SETTLEMENT BOARD
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Grievance Settlement Board

46. The Grievance Settlement Board is continued.316938, s. 46.
Composition and administration of Board

47. (1) Subject to the specific requirements in thisisecthe composition and
administration of the Grievance Settlement Boawlldie determined by the agreement of the
Crown in right of Ontario and the trade unions esgnting Crown employees or, failing such
agreement, by the chair of the Grievance Settlef@eatd. 1993, c. 38, s. 47 (1).

Composition

(2) The Grievance Settlement Board shall be composadhair, one or more vice-
chairs and an equal number of members represethiénGrown employees that are represented
by a trade union and members representing the Ciowight of Ontario. 1993, c. 38, s. 47 (2).

Same

(3) The number of vicehairs and members shall be determined by the Cemalrthe
trade unions. If the Crown and the trade uniongdaagree, or fail to continue to agree, the
chair of the Grievance Settlement Board shall deftez the numbers of vice-chairs and
members. 1993, c. 38, s. 47 (3).

Appointments to Board
(4) The Lieutenant Governor in Council shall appoastthe chair, vice-chairs and
members, the persons selected in accordance weittollbwing:

1. The person to be appointed ashiae shall be selected by the Crown and
trade unions. If the Crown and the trade uniongdaagree, the Lieutenant Governor
in Council shall select the person to be appointed.

2. The persons to be appointed as-efairs shall be selected by the Crown and
the trade unions. If the Crown and the trade unfaii$o agree, the chair of the
Grievance Settlement Board shall select the persobs appointed.

3. The persons to be appointed ashmesrepresenting the employees shall be
selected by the trade unions. If the trade uniaridd agree, the chair of the
Grievance Settlement Board shall select the persobs appointed.

4. The persons to be appointed aslmesirepresenting the Crown shall be
selected by the Lieutenant Governor in Councilyalperson to whom the selection
has been delegated by the Lieutenant Governor im€ib If the Lieutenant
Governor in Council or the delegate does not mhkeselection, the chair of the
Grievance Settlement Board shall select the persohe appointed. 1993, c. 38,

S. 47 (4).

Terms of appointments
(5) Appointments under subsection (4) shall be fongeup to two years. Anyone
may be reappointed any number of times. 19933,s.347 (5).

Powers following resignation, etc.

(6) If a member or vice-chair resigns or his or hgy@ntment expires, the chair may
authorize the member or vice-chair to completeohiser duties or responsibilities and exercise
the powers of a member or v-chair in connection with any matter before the Garece
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Settlement Board in which the member or vice-civais participating. 1993, c. 38,
S. 47 (6).

Same

(7) If the chair resigns or his or her appointmergies, the new chair may authorize
the former chair to complete his or her dutiesesponsibilities and exercise the powers of the
chair in connection with any matter before the Giece Settlement Board in which the former
chair was participating. 1993, c. 38, s. 47 (7).

Remuneration and expenses of appointees

(8) Subject to subsection (9), the remuneration aipemeses of the chair, vice-chairs
and members shall be in accordance with whateesrdgreed to at the time they were selected
for appointment. 1993, c. 38, s. 47 (8).

Limits on remuneration and expenses

(9) The Lieutenant Governor in Council may determimats for the remuneration
and expenses that may be agreed to and any agreeraé®a after such a limit comes into force
is ineffective to the extent that it provides fenruneration or expenses that exceed the limit.
1993, c. 38, s. 47 (9).

Costs of Board
(10) The costs of the Grievance Settlement Board $leatihared by the Crown and
the trade unions in accordance with the following:

1. The remuneration and expenselehtembers representing the Crown shall
be paid by the Crown.

2. The remuneration and expenselefrtembers representing the employees
shall be paid by the trade unions.

3. The costs of the Grievance SetleinBoard, other than the remuneration and
expenses of the members representing the Crowre@mployees, shall be shared
with the Crown paying one-half of the costs andtthde unions paying the other
half.

4. If the trade unions fail to agreefail to continue to agree, on how to share
their share of the costs under paragraph 2 ore3¢aists shall be shared as determ
by the chair of the Grievance Settlement Boardldtermining how those costs
should be shared, the chair shall request and d@entiie views of the trade unions
and determine a method of sharing the costs thmbjsortionate to the use of the
resources of the Grievance Settlement Board by gadk union. 1993, c. 38,

s. 47 (10).

Exercise of powers by chair

(11) Before the chair of the Grievance Settlement B@xercises any power under
this section following a failure to agree, the chmust request and consider the views of those
who failed to agree. 1993, c. 38, s. 47 (11).

Practice and procedure

48. (1) Subject to the specific requirements in this Rad to any requirements in the
Labour Relations Act, 1995, the Grievance Settlement Board shall determsewtn practice
and procedure but shall give full opportunity te frarties to any proceeding to present t
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evidence and to make their submissions. 1993,c.318 (1); 1995, c. 1, s. 48.

Rules

(2) The Grievance Settlement Board may make rulesmpavg its practice and
procedure and the exercise of its powers and pbesgrsuch forms as it considers advisal
1993, c. 38, s. 48 (2).

Rules not regulations
(3) Rules made under this section are not regulatietiisn the meaning of the
Regulations Act. 1993, c. 38, s. 48 (3).

Note: Effective October 19, 2007 or on an earliedlay to be named by proclamation of th
Lieutenant Governor, subsection (3) is amended by the Statuted Ontario, 2006, chapte
21, Schedule F, subsection 136 (1) by striking otithe Regulations Act and substituting
“Part Il (Regulations) of the Legislation Act, 2006 See: 2006, c. 21, Sched. F, ss. 136
143 (1).

Criminal conviction or discharge considered concluse evidence

48.1 (1) If a Crown employee is convicted or dischargedrobffence under the
Criminal Code (Canada) in respect of an act or omission thattsesudiscipline or dismissal
and the discipline or dismissal becomes the sulnjedter of a grievance before the Grievance
Settlement Board, proof of the employee’s convitto discharge shall, after the time for an
appeal has expired or, if an appeal was takemastaismissed and no further appeal is avall
be taken by the Grievance Settlement Board as gsinel evidence that the employee
committed the act or omission. 2001, c. 7, s. 18.

Adjournment pending appeal to be granted

(2) If an adjournment of a grievance is requestediipgnan appeal of a conviction or
a discharge mentioned in subsection (1), the Gnex&ettlement Board shall grant the
adjournment. 2001, c. 7, s. 18.

Members of the Board who determine matters

49. (1) A matter to be determined by the Grievance Satld Board shall be
determined by a three person panel of the Boawkpmas provided in subsection (3) or (4) or
section 50. 1993, c. 38, s. 49 (1).

Composition of panel

(2) A panel of the Grievance Settlement Board shalktst of the chair or a vice-
chair, one member who represents employees antchemder who represents the Crown.
1993, c. 38, s. 49 (2).

Single arbitrator
(3) The chair of the Grievance Settlement Board nrayige for a matter to be
determined by the chair or a vice-chair sittingnalaf,

(@) the chair considers that the pal#sitof undue delay or other prejudice to a
party makes it appropriate to do so; or

(b) the parties consent. 1993, cs389 (3).

Same
(4) The chair of the Grievance Settlement Board giraNide for a matter to k
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determined by the chair or a vice-chair sittingn@ldollowing a request under subsection
6 (3). 1993, c. 38, s. 49 (4).

Agreement between the parties
50. (1) An employer and trade union may make an agreere&iing to matters that
may be determined by the Grievance Settlement Bibatdorovides for,

(a) certain matters that arise betwteem to be determined by the chair or a vice-
chair sitting alone;

(b) the selection of the individualsowhill determine certain matters;

(c) time limits within which hearing$ @ertain matters must commence. 1993,
c. 38, s. 50 (2).

Same

(1.1) An employer and trade union may make an agreeasetd the sequence in
which the Grievance Settlement Board shall considéstanding matters in which the emplc
and trade union have an interest. 1995, c. 19 §1%

Effect of agreement
(2) Upon receiving notice of an agreement from aypaine Grievance Settlement
Board shall give effect to it. 1995, c. 1, s. 29 (

Same

(3) The Grievance Settlement Board shall cease ®@fifect to an agreement upon
receiving notice from a party that the party nogenwants the agreement to apply. 1993, c
s. 50 (3).

Classification grievances, restriction
51. (1) An order of the Grievance Settlement Board ghatllrequire the creation of a
new classification of employees or the alteratibaroexisting classification. 1993, c. 38, s. 51.

Same
(2) An order of the Grievance Settlement Board ghatlirequire a change to be made
in the classification of an employee. 1995, .50.

PART VI
MISCELLANEOUS

GENERAL

Classification issues
52. (1) A provision in an agreement entered into thavjoies for the determination
by an arbitrator, a board of arbitration or anotindunal of any of the following matters is void:

1. A classification system of empleggincluding creating a new classification
system or amending an existing classification sgste

2. The classification of an employiee|luding changing an employee’s
classification. 1995, c. 1, s. 51.

Same
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(2) Subsection (1) applies to agreements enteredegftire or after the date on which
the Labour Relations and Employment Statute Law Amendment Act, 1995 receives Royal
Assent. 1995, c. 1, s. 51.

TRANSITIONAL PROVISIONS

Definitions

53. In sections 54 to 60,

“Labour Relations Act” means thd.abour Relations Act as it read immediately before
subsection 1 (2) of thieabour Relations and Employment Statute Law Amendment Act,
1995 came into force; (Coi sur lesrelations de travail”)

“old Act” means theCrown Employees Collective Bargaining Act, being Chapter C.50 of the
Revised Statutes of Ontario, 1990. (“ancienne Idi995, c. 1, s. 52.

Bargaining units

54. (1) A unit of employees that was a bargaining undarthe old Act immediately
before the repeal of that Act is an appropriatgéaing unit for the purposes of thabour
Relations Act or this Act until the description of the bargaminnit is altered under tHeabour
Relations Act or this Act. 1993, c. 38, s. 54 (1); 1995, cs.153 (2).

Changes

(2) Despite this Act and theabour Relations Act, the description of a bargaining unit
referred to in subsection (1) cannot be altered aftér a collective agreement is made
following the coming into force of this section993, c. 38, s. 54 (2); 1995, c. 1, s. 53 (2).

Exception
(3) This section does not apply with respect to gdaing unit continued by section
23. 1993, c. 38, s. 54 (3); 1995, c. 1, s. 53 (3).

Bargaining agents

55. A bargaining agent that, immediately before #qgeal of the old Act, represented
employees in a bargaining unit to which sectiorapglies continues to represent them until it
ceases to do so under this Act. 1995, c. 1, s. 54.

Collective agreements

56. (1) A collective agreement under the old Act that hatlexpired before the
repeal of that Act is a collective agreement unidet.abour Relations Act and under this Act.
1993, c. 38, s. 56 (1); 1995, c. 1, s. 55 (2).

Labour Relations Ac applies

(2) All the provisions of thé.abour Relations Act that apply to a collective agreement
apply to a collective agreement referred to in eaben (1) including provisions that deem
collective agreements to contain specified terd@93, c. 38, s. 56 (2).

Same

(3) Subsection (2) applies with respect to any peaiber the repeal of the old Act ¢
before subsection 1 (2) of thabour Relations and Employment Statute Law Amendment Act,
1995 came into force. 1995, c. 1, s. 55
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Same

(3.1) All the provisions of this Act that apply to allective agreement apply to a
collective agreement referred to in subsectionnduding provisions that deem collective
agreements to contain specified terms. 1995, .35 (2).

Same

(3.2) Subsection (3.1) applies with respect to permaand after subsection 1 (2) of
the Labour Relations and Employment Statute Law Amendment Act, 1995 comes into force.
1995, c. 1, s. 55 (2).

Retroactive collective agreements
(4) The old Act applies, subject to subsection &) tollective agreement if,

(a) the agreement is made after thealeqf the old Act but is retroactive to a
time before the repeal of that Act; and

(b) the old Act would have applied e agreement had that Act not been
repealed. 1993, c. 38, s. 56 (4).

Same
(5) The old Act applies under subsection (4) onlyjhwespect to periods before the
repeal of that Act. 1993, c. 38, s. 56 (5).

Effect of designation, etc.

(6) The establishment or continuation of bargainingsuunder section 23 and the
designation or continuation of a bargaining agerten section 24 does not affect the operation
of a collective agreement in force at the timehef designation. 1995, c. 1, s. 55 (3).

Bargaining
57. (1) If notice to bargain is given under subsectiqd)8or 22 (1) of the old Act

before this subsection comes into force but a ctlle agreement has not been made, the old
Act continues to apply until a collective agreemenmnade. 1993, c. 38, s. 57 (1).

Exception
(2) Despite subsection (1), the parties may agreehkaold Act ceases to apply
before the collective agreement is made. 19938cs. 57 (2).

Exception

(3) This section does not apply with respect to gdaing unit continued by section
23. 1993, c. 38, s. 57 (3); 1995, c. 1, s. 56.

58. Repealed: 1995, c. 1, s. 57.

Ontario Public Service Labour Relations Tribunal

59. (1) In this section,
“Tribunal” means the Ontario Public Service Lab&alations Tribunal. 1993, c. 38,
s. 59 (1).

Tribunal continued

(2) The Tribunal is continued for the purposes opdsng of any matters in respect
of which an application was made to the Tribundbleethe repeal of the old Act. 1993, c. 38,
s. 59 (2)
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Dissolution of Tribunal

(3) The Tribunal is dissolved on the day it dispaskethe last of the matters referred
to in subsection (2) or on a later day named byglpmation of the Lieutenant Governor. 1993,
c. 38, s. 59 (3).

Old Act continues to apply

(4) Despite its repeal, the provisions of the old thett relate to the Tribunal continue
to apply with respect to the Tribunal and to thdtera before it until the Tribunal is dissolved.
1993, c. 38, s. 59 (4).

Reconsideration

(5) While the Tribunal is continued, it may reconsidraything under section 39 of
the old Act and, after it is dissolved, the Ontdradbour Relations Board may reconsider
anything done by the Tribunal. 1993, c. 38, s(59

(6) Repealed: 1995, c. 1, s. 58.

Act of the Tribunal
(7) Anything done by the Tribunal shall be deemetérahe old Act is repealed, to
have been done by the Ontario Labour RelationsdBo&993, c. 38, s. 59 (7).

Grievance Settlement Board

60. (1) Section 51, as it read immediately before sed@wof theLabour Relations
and Employment Statute Law Amendment Act, 1995 came into force, applies with respect to all
matters referred for arbitration to the Grievane&l®ment Board after June 14, 1993 and b
the day on which that section came into force. 51891, s. 59.

Same

(1.1) Section 51 applies with respect to all mattefsrred for arbitration to the
Grievance Settlement Board on and after the daytooh section 59 of theabour Relations
and Employment Statute Law Amendment Act, 1995 comes into force. 1995, c. 1, s. 59.

Effect of reductions in size

(2) No reduction in the number of viadairs or members of the Grievance Settler
Board shall have any effect on a term of a vicerabtaa member if that term began before the
repeal of the old Act. 1993, c. 38, s. 60 (2).

61. Repealed: 1995, c. 1, s. 60.
62-71. Omitted (amends or repeals other Acts). 19938¢ss. 62-71.

72. Omitted (provides for coming into force of prawiss of this Act). 1993, c. 38,
S. 72.

73. Omitted (enacts short title of this Act). 198338, s. 73.
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